
   

 

  
Summary — November 2025 Calm in the Chaos Session 
with Andrea Stagg and Emma Hempel 
 
Today we acknowledged that many attendees are dealing with a large 
volume of reports now that the semester is rolling along, possibly halfway 
through or more. We talked about reviewing your policies to figure out if your 
stated timeframes make sense, and how it all adds up. Does the policy share 
a total range of days that a process may take? And do all the time periods 
mentioned add up to within that range? Are there portions of the process 
you almost always extend, and if so, might you just amend the policy to add 
time to that step? 
  
We acknowledged a few cases of alleged antisemitic conduct on campuses. 
Under current and past presidential administrations, both Democrat and 
Republican, sometimes media about concerns on campus can trigger an 
investigation or compliance review by an enforcement agency.  
  
Clery’s October 1 deadline is finally behind us! If it was a scramble, consider 
setting up a meeting to regroup and debrief with your Clery compliance 
group and calendar out action items to avoid repeating the issues of the 
previous year. 
  
We shared a link to U.S. Department of Housing and Urban Development’s 
notice about deregulation efforts, including the rescission of guidance 
documents that higher ed has long relied on about emotional support 
animals. We aren’t sure yet what the implications are of these rescissions, and 
suggest everyone review it with legal counsel and keep an eye out for further 
government guidance. 
  
Lastly, we acknowledged OCR resolutions posted in September that 
overwhelmingly were about training materials, publishing grievance 
procedures, and sex-specific scholarships. 
 
 
Continued…. 
 
 

https://www.hud.gov/sites/dfiles/Main/documents/Notice-of-Withdrawal-of-Guidance-Documents.pdf?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-96aWuDO6CqT9lCujfRsTMriBqnUPamk4YZptwhTO51WK2rPQuPbXlPEo17N6ccWhLCU9r4
https://www.hud.gov/sites/dfiles/Main/documents/Notice-of-Withdrawal-of-Guidance-Documents.pdf?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-96aWuDO6CqT9lCujfRsTMriBqnUPamk4YZptwhTO51WK2rPQuPbXlPEo17N6ccWhLCU9r4
https://ocrcas.ed.gov/ocr-search?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-96aWuDO6CqT9lCujfRsTMriBqnUPamk4YZptwhTO51WK2rPQuPbXlPEo17N6ccWhLCU9r4


   

 

 
 
 
Summary — September 2025 Calm in the Chaos Session 
with Andrea Stagg and Emma Hempel 
 
On Tuesday September 16, we discussed how the Department of Education’s 
approach has evolved over time regarding publicizing open investigations. 
During the Obama administration, ED would regularly release a list of schools 
where there were open Title IX investigations. For a time ED also kept 
a database of pending investigations that was updated weekly; it hasn’t been 
updated since January 2025. The current administration has also shared 
information about pending investigations, but in a different way; ED now 
issues press releases about some of the investigations it is launching that 
may be of general public interest. ED also has issued press releases about 
finding violations during their investigations and will include the terms of the 
resolution agreements it proposed to the schools or institutions. We 
discussed the Denver Public Schools’ public response to ED’s publication of 
its findings. We also discussed Brown’s public message about its resolution 
with OCR. 
  
In addition, we talked all things Title VI. For example, many Title IX 
Coordinators are finding their titles are becoming longer because they are 
taking on the role of Title VI Coordinator. Some institutions are still figuring 
out who is responsible for receiving, managing, tracking, and responding to 
reports of Title VI complaints. We acknowledged the challenge of the policy 
landscape; some schools have different offices addressing nondiscrimination 
for employees and for students. Questions we raised included: 

• Is your policy clear about what steps you’ll take if there is not an 
identified respondent? 

• Is a hostile environment assessment completed outside of a formal 
investigation process? by the same decision maker or no? 

• Who is designated to assess whether the conduct alleged involves 
protected speech or expression (First Amendment, academic 
freedom)? 

• Does your policy contemplate addressing institutional policies or 
decisions that are alleged to be discriminatory? 

https://ocrcas.ed.gov/open-investigations?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://www.ed.gov/about/news/press-release?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://denverpsco.edurooms.com/engage/dr-alex-marrero-superintendent/newsletters/statement-on-office-of-civil-rights-findings-internal?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-finds-denver-public-schools-violated-title-ix?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://www.ed.gov/about/news/press-release/us-department-of-educations-office-civil-rights-finds-denver-public-schools-violated-title-ix?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://www.brown.edu/news/2025-07-30/brown-united-states-resolution-agreement?fbclid=IwQ0xDSwL6fnxleHRuA2FlbQIxMQABHg5jltaQkSYblUEDaSH_Us__8mEZ89twvu5NIUq0X20TxSlPDjfiF8qjtJXr_aem_JqNsVA8cHkZHsOn2ytiRow&utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://ocrcas.ed.gov/sites/default/files/ocr-letters-and-agreements/01256002-a.pdf?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00
https://ocrcas.ed.gov/sites/default/files/ocr-letters-and-agreements/01256002-a.pdf?utm_campaign=12626602-Executive%20Order%20Response%202025&utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-8E-tvedUH3R-j56Uzp7oB_On7qnuCCnpaW15y3n-0ty18MNXkzdKycckX6zFabjMnpzK00


   

 

We had some great comments, including: the importance of cross-training 
for Title VI; conduct may violate the nondiscrimination policy, the conduct 
code, and the housing license. What lane are we in? Who is holding the pen? 
And what steps are we taking, in which order, to respond in a way that’s 
appropriate and consistent with current law and guidance and our values? 
 


