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II. What training must be provided to a Title IX Coordinator? (34 C.F.R §§ 106.8(d),   
106.40(b), 106.44) 

ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ Ĕġė ĔġĬ ėĘĦĜĚġĘĘĦ 
 ĠĨĦħ ĕĘ ħĥĔĜġĘė ĔġġĨĔğğĬ Ģġ"

• čĜħğĘ Ăđ ąĘĚĔğ ČħĔġėĔĥėĦ Ĕġė ĈĕğĜĚĔħĜĢġĦ 
Ǔ čěĘ ĖĢġėĨĖħ ħěĔħ ĖĔġ ĖĢġĦħĜħĨħĘ ĦĘī 

ėĜĦĖĥĜĠĜġĔħĜĢġ ĨġėĘĥ čĜħğĘ Ăđ# ĜġĖğĨėĜġĚ 
ėĜĦĖĥĜĠĜġĔħĜĢġ Ģġ ħěĘ ĕĔĦĜĦ Ģę ĦĘī# 
ĜġĖğĨėĜġĚ ĦĘī ĦħĘĥĘĢħĬģĘĦ# ĦĘī 
ĖěĔĥĔĖħĘĥĜĦħĜĖĦ# ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ# ĦĘīĨĔğ ĢĥĜĘġħĔħĜĢġ# Ĕġė 
ĚĘġėĘĥ ĜėĘġħĜħĬ$ 
Ǔ čěĘ ėĘřġĜħĜĢġ Ģę ĦĘīÏĕĔĦĘė ěĔĥĔĦĦĠĘġħ$ 

Ĕġė 
Ǔ ú ĦĖěĢĢğŃĦ ĢĕğĜĚĔħĜĢġ ħĢ ĔėėĥĘĦĦ ĦĘī 

ėĜĦĖĥĜĠĜġĔħĜĢġ Ĝġ ĜħĦ ĘėĨĖĔħĜĢġ ģĥĢĚĥĔĠ 
Ģĥ ĔĖħĜĩĜħĬ! 

• ú ČĖěĢĢğŃĦ ċĘĦģĢġĦĘ ħĢ ČĘī ýĜĦĖĥĜĠĜġĔħĜĢġ# ĀĥĜĘĩĔġĖĘ ĉĥĢĖĘėĨĥĘĦ# Ĕġė ČĨģģĢĥħĜĩĘ 
 ĆĘĔĦĨĥĘĦ

Ǔ čěĘ ġĢħĜřĖĔħĜĢġ Ĕġė ĜġęĢĥĠĔħĜĢġ ĥĘĤĨĜĥĘĠĘġħĦ Ĕğğ ĘĠģğĢĬĘĘĦ ěĔĩĘ ĥĘğĔħĘė ħĢ" Ò:Ó ĦħĨėĘġħĦ 
ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ$ Ĕġė Ò;Ó Ĕ ĦĖěĢĢğŃĦ ĥĘĦģĢġĦĘ ħĢ ĖĢġėĨĖħ ħěĔħ 
ĥĘĔĦĢġĔĕğĬ ĠĔĬ ĖĢġĦħĜħĨħĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ$ 
Ǔ čěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥŃĦ ĥĘĦģĢġĦĜĕĜğĜħĜĘĦ ęĢĥ ĖĢĢĥėĜġĔħĜġĚ ħěĘ ĥĘĖĜģĜĘġħŃĦ ĖĢĠģğĜĔġĖĘ ĪĜħě 

ĜħĦ ĢĕğĜĚĔħĜĢġĦ ĨġėĘĥ čĜħğĘ Ăđ Ĕġė ĜħĦ ĥĘĚĨğĔħĜĢġĦ$ 
Ǔ āĢĪ ħĢ ĦĘĥĩĘ ĜĠģĔĥħĜĔğğĬ# ĜġĖğĨėĜġĚ ĕĬ ĔĩĢĜėĜġĚ ģĥĘĝĨėĚĠĘġħ Ģę ħěĘ ęĔĖħĦ Ĕħ ĜĦĦĨĘ# ĖĢġŚĜĖħĦ 

Ģę ĜġħĘĥĘĦħ# Ĕġė ĕĜĔĦ$ 
Ǔ čěĘ ĥĨğĘĦ Ĕġė ģĥĔĖħĜĖĘĦ ęĢĥ ħěĘ ĦĖěĢĢğŃĦ ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ$ 
Ǔ čěĘ ĦĖěĢĢğŃĦ čĜħğĘ Ăđ ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ# ĜġĖğĨėĜġĚ" 
ǐ čěĘ ĠĘĔġĜġĚ Ĕġė ĔģģğĜĖĔħĜĢġ Ģę ħěĘ ħĘĥĠ ŅĥĘğĘĩĔġħņ ęĢĥ ĤĨĘĦħĜĢġĦ Ĕġė ĘĩĜėĘġĖĘ# Ĕġė ħěĘ 

ħĬģĘĦ Ģę ĘĩĜėĘġĖĘ ħěĔħ ĔĥĘ ġĢħ ĔğğĢĪĘė ĥĘĚĔĥėğĘĦĦ Ģę ĥĘğĘĩĔġĖĘ$ Ĕġė 
Ǔ ČĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ!

• ĈħěĘĥ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ýĨħĜĘĦ 
Ǔ čěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥŃĦ ĥĘĦģĢġĦĜĕĜğĜħĜĘĦ Ĝġ ĖĢġġĘĖħĜĢġ ĪĜħě Ĕ ĦĖěĢĢğŃĦ ĢĕğĜĚĔħĜĢġĦ ħĢ 

ĦħĨėĘġħĦ ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ# ĜġĖğĨėĜġĚ ģĥĢĩĜėĜġĚ ĜġęĢĥĠĔħĜĢġ# 
ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ# ğĘĔĩĘ# ĥĘĜġĦħĔħĘĠĘġħ# Ĕġė ĔĖĖĘĦĦ ħĢ ğĔĖħĔħĜĢġ ĦģĔĖĘ# ĔĦ ĪĘğğ ĔĦ 
ğĜĠĜħĔħĜĢġĦ Ģġ ħěĘ ĦĖěĢĢğŃĦ ĥĘĤĨĘĦħĦ ęĢĥ ėĢĖĨĠĘġħĔħĜĢġ$ 
Ǔ čěĘ ĦĖěĢĢğŃĦ ĥĘĖĢĥėĞĘĘģĜġĚ ĦĬĦħĘĠ Ĕġė čĜħğĘ Ăđ ĥĘĖĢĥėĞĘĘģĜġĚ ĥĘĤĨĜĥĘĠĘġħĦ$ Ĕġė 
Ǔ ĈħěĘĥ ĔĖħĜĢġĦ ġĘĖĘĦĦĔĥĬ ħĢ ĖĢĢĥėĜġĔħĘ ħěĘ ĥĘĖĜģĜĘġħŃĦ ĖĢĠģğĜĔġĖĘ ĪĜħě čĜħğĘ Ăđ! 
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IV. What steps must a Title IX Coordinator take in response to notice of conduct 
that reasonably may constitute sex discrimination? (34 C.F.R. § 106.44(f)) 

ú ĦĖěĢĢğ ĠĨĦħ ĥĘĤĨĜĥĘ ĜħĦ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ# ĪěĘġ ġĢħĜřĘė Ģę ĖĢġėĨĖħ ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ 
ĖĢġĦħĜħĨħĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ# ħĢ ħĔĞĘ ħěĘ ęĢğğĢĪĜġĚ ģĥĢĠģħ Ĕġė ĘŘĘĖħĜĩĘ ĔĖħĜĢġĦ" 

• Treat the complainant and respondent equitably. 

• Offer and coordinate supportive measures ħěĔħ ĔĥĘ ėĘĦĜĚġĘė ħĢ ĥĘĦħĢĥĘ Ģĥ ģĥĘĦĘĥĩĘ Ĕ 
ģĔĥħĬŃĦ ĔĖĖĘĦĦ ħĢ Ĕ ĦĖěĢĢğŃĦ ĘėĨĖĔħĜĢġ ģĥĢĚĥĔĠĦ Ģĥ ĔĖħĜĩĜħĜĘĦ Ģĥ ħĢ ģĥĢĩĜėĘ ĦĨģģĢĥħ ėĨĥĜġĚ 
ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ Ģĥ Ĕġ ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ! 
◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĢŘĘĥ Ĕġė ĖĢĢĥėĜġĔħĘ ĦĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ ħĢ Ĕ complainant 

ÒĜ!Ę!# Ĕ ģĘĥĦĢġ ĪěĢ ĜĦ ĔğğĘĚĘė ħĢ ěĔĩĘ ĕĘĘġ ĦĨĕĝĘĖħĘė ħĢ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġÓ ĪěĘġ ħěĘ čĜħğĘ 
Ăđ üĢĢĥėĜġĔħĢĥ ğĘĔĥġĦ Ģę ĖĢġėĨĖħ ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ ĖĢġĦħĜħĨħĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ! 

◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĢŘĘĥ Ĕġė ĖĢĢĥėĜġĔħĘ ĦĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ ħĢ Ĕ respondent 
ÒĜ!Ę!# Ĕ ģĘĥĦĢġ ĪěĢ ĜĦ ĔğğĘĚĘė ħĢ ěĔĩĘ ĩĜĢğĔħĘė ħěĘ ĦĖěĢĢğŃĦ ģĥĢěĜĕĜħĜĢġ Ģġ ĦĘī 
ėĜĦĖĥĜĠĜġĔħĜĢġÓ Ĝę ħěĘ ĦĖěĢĢğ ĜġĜħĜĔħĘĦ ĜħĦ ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ Ģĥ ĢŘĘĥĦ Ĕġ ĜġęĢĥĠĔğ 
ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ! 

◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĔĬ ĖěĢĢĦĘ ħĢ ėĘğĘĚĔħĘ ėĨħĜĘĦ ĥĘğĔħĘė ħĢ ĦĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ ħĢ 
ĢħěĘĥ ĦħĔŘ Ģĥ ĘĠģğĢĬĘĘĦ ĪěĢ ĔĥĘ ĕĘĦħ ģĢĦĜħĜĢġĘė ħĢ ĔĦĦĜĦħ ĪĜħě ĦĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ! 

◦ ČĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ ĔĥĘ ĜġėĜĩĜėĨĔğĜĭĘė ĠĘĔĦĨĥĘĦ ĢŘĘĥĘė ĪĜħěĢĨħ ĨġĥĘĔĦĢġĔĕğĬ 
ĕĨĥėĘġĜġĚ ĘĜħěĘĥ ģĔĥħĬ# ġĢħ ĜĠģĢĦĘė ĔĦ ģĨġĜĦěĠĘġħ Ģĥ ėĜĦĖĜģğĜġĘ# Ĕġė ģĥĢĩĜėĘė ĪĜħěĢĨħ ęĘĘ 
Ģĥ ĖěĔĥĚĘ ħĢ ħěĘ ĖĢĠģğĔĜġĔġħ Ģĥ ĥĘĦģĢġėĘġħ! 

Examples: ČĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ ĜġĖğĨėĘ# ĕĨħ ĔĥĘ ġĢħ ğĜĠĜħĘė ħĢ" 
• üĢĨġĦĘğĜġĚ$ 
• þīħĘġĦĜĢġ Ģę ėĘĔėğĜġĘĦ$ 
• ċĘĦħĥĜĖħĜĢġĦ Ģġ ĖĢġħĔĖħ ĕĘħĪĘĘġ ħěĘ ģĔĥħĜĘĦ$ Ģĥ 
• üěĔġĚĘĦ Ĝġ ĖğĔĦĦ# ĪĢĥĞ# Ģĥ ěĢĨĦĜġĚ! 

• Notify the parties of a school’s grievance procedures and informal resolution process. 
◦ ĐěĘġ Ĕ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ğĘĔĥġĦ Ģę ĖĢġėĨĖħ ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ ĖĢġĦħĜħĨħĘ ĦĘī 

ėĜĦĖĥĜĠĜġĔħĜĢġ# ħěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ġĢħĜęĬ ħěĘ ĖĢĠģğĔĜġĔġħ Ģĥ# Ĝę ħěĘ ĖĢĠģğĔĜġĔġħ 
ĜĦ ĨġĞġĢĪġ# ħěĘ ĜġėĜĩĜėĨĔğ ĪěĢ ĥĘģĢĥħĘė ħěĘ ĖĢġėĨĖħ# Ģę Ĕ ĦĖěĢĢğŃĦ ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ 
Ĕġė# Ĝę ĔĩĔĜğĔĕğĘ Ĕġė ĔģģĥĢģĥĜĔħĘ# ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ! 

◦ Ăę Ĕ ĖĢĠģğĔĜġħ ĜĦ ĠĔėĘ# Ĕ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ġĢħĜęĬ ħěĘ ĥĘĦģĢġėĘġħ Ģę ħěĘ ĚĥĜĘĩĔġĖĘ 
ģĥĢĖĘėĨĥĘĦ Ĕġė# Ĝę ĔĩĔĜğĔĕğĘ Ĕġė ĔģģĥĢģĥĜĔħĘ# ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ! 
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• 

◦ ÿĢĥ ĖĢĠģğĔĜġħĦ Ģę ĦĘīÏĕĔĦĘė ěĔĥĔĦĦĠĘġħ ĜġĩĢğĩĜġĚ Ĕ ĦħĨėĘġħ ģĔĥħĬ Ĕħ Ĕ ģĢĦħĦĘĖĢġėĔĥĬ 
ĜġĦħĜħĨħĜĢġ# Ĕ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĔģģğĬ ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ ħěĔħ ĖĢĠģğĬ ĪĜħě <= 
ü!ÿ!ċ! ÃÃ :9?!=> Ĕġė :9?!=?! 

◦ ÿĢĥ Ĕğğ ĢħěĘĥ ĖĢĠģğĔĜġħĦ Ģę ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ# Ĕ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĔģģğĬ ĚĥĜĘĩĔġĖĘ 
ģĥĢĖĘėĨĥĘĦ ħěĔħ ĖĢĠģğĬ ĪĜħě <= ü!ÿ!ċ! Ã :9?!=>! 

◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĔĬ ĜġĜħĜĔħĘ ħěĘ ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ# Ĝę ĔĩĔĜğĔĕğĘ Ĕġė 
ĔģģĥĢģĥĜĔħĘ# Ĕġė ĥĘĤĨĘĦħĘė ĕĬ Ĕğğ ģĔĥħĜĘĦ! ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĔĬ ġĢħ ĢŘĘĥ Ĕġ ĜġęĢĥĠĔğ 
ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ Ĝġ ĥĘĦģĢġĦĘ ħĢ Ĕ ĖĢĠģğĔĜġħ ħěĔħ ĜġĖğĨėĘĦ ĔğğĘĚĔħĜĢġĦ ħěĔħ Ĕġ ĘĠģğĢĬĘĘ 
ĘġĚĔĚĘė Ĝġ ĦĘīÏĕĔĦĘė ěĔĥĔĦĦĠĘġħ Ģę Ĕġ ĘğĘĠĘġħĔĥĬ ĦĖěĢĢğ Ģĥ ĦĘĖĢġėĔĥĬ ĦĖěĢĢğ ĦħĨėĘġħ 
Ģĥ Ĝę Ĕġ ĜġęĢĥĠĔğ ĥĘĦĢğĨħĜĢġ ģĥĢĖĘĦĦ ĪĢĨğė ĖĢġŚĜĖħ ĪĜħě ÿĘėĘĥĔğ# ČħĔħĘ# Ģĥ ğĢĖĔğ ğĔĪ! 

• 
◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĔĬ ĢġğĬ ĜġĜħĜĔħĘ Ĕ ĖĢĠģğĔĜġħ ĔęħĘĥ ėĘħĘĥĠĜġĜġĚ ħěĔħ ħěĘ ĖĢġėĨĖħ ĔĦ 

ĔğğĘĚĘė ģĥĘĦĘġħĦ Ĕġ ĜĠĠĜġĘġħ Ĕġė ĦĘĥĜĢĨĦ ħěĥĘĔħ ħĢ ħěĘ ěĘĔğħě Ģĥ ĦĔęĘħĬ Ģę ħěĘ 
ĖĢĠģğĔĜġĔġħ Ģĥ ĢħěĘĥ ģĘĥĦĢġ Ģĥ ģĥĘĩĘġħĦ ħěĘ ĦĖěĢĢğ ęĥĢĠ ĘġĦĨĥĜġĚ ĘĤĨĔğ ĔĖĖĘĦĦ Ģġ ħěĘ 
ĕĔĦĜĦ Ģę ĦĘī ħĢ ĜħĦ ĘėĨĖĔħĜĢġ ģĥĢĚĥĔĠ Ģĥ ĔĖħĜĩĜħĬ! 

◦ Ăġ ĠĔĞĜġĚ ħěĜĦ ęĔĖħÏĦģĘĖĜřĖ ėĘħĘĥĠĜġĔħĜĢġ# Ĕ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĖĢġĦĜėĘĥ ħěĘ 
ęĢğğĢĪĜġĚ ęĔĖħĢĥĦ" 
:! čěĘ ĖĢĠģğĔĜġĔġħŃĦ ĥĘĤĨĘĦħ ġĢħ ħĢ ĜġĜħĜĔħĘ Ĕ ĖĢĠģğĔĜġħ$ 
;! úġĬ ĥĘĔĦĢġĔĕğĘ ĦĔęĘħĬ ĖĢġĖĘĥġĦ Ĕ ĖĢĠģğĔĜġĔġħ ěĔĦ ĥĘĚĔĥėĜġĚ ĖĢĠģğĔĜġħ ĜġĜħĜĔħĜĢġ$ 
<! čěĘ ĥĜĦĞ Ģę ĔėėĜħĜĢġĔğ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ Ĝę Ĕ ĖĢĠģğĔĜġħ ĜĦ ġĢħ ĜġĜħĜĔħĘė$ 
=! čěĘ ĦĘĩĘĥĜħĬ Ģę ħěĘ ĔğğĘĚĘė ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ$ 
>! čěĘ ĔĚĘ Ĕġė ĥĘğĔħĜĢġĦěĜģ Ģę ħěĘ ģĔĥħĜĘĦ# ĜġĖğĨėĜġĚ ĪěĘħěĘĥ ħěĘ ĥĘĦģĢġėĘġħ ĜĦ Ĕġ      

                ĘĠģğĢĬĘĘ Ģę ħěĘ ĦĖěĢĢğ$ 
?! ĐěĘħěĘĥ ħěĘ ĔğğĘĚĘė ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ ĦĨĚĚĘĦħĦ Ĕ ģĔħħĘĥġ# ĢġĚĢĜġĚ ĦĘī    

                ėĜĦĖĥĜĠĜġĔħĜĢġ# Ģĥ ĜĦ ĔğğĘĚĘė ħĢ ěĔĩĘ ĜĠģĔĖħĘė ĠĨğħĜģğĘ ĜġėĜĩĜėĨĔğĦ$
 @! čěĘ ĔĩĔĜğĔĕĜğĜħĬ Ģę ĘĩĜėĘġĖĘ ħĢ ĔĦĦĜĦħ Ĝġ ėĘħĘĥĠĜġĜġĚ ĪěĘħěĘĥ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ 

                ĢĖĖĨĥĥĘė$ Ĕġė 
A! ĐěĘħěĘĥ ħěĘ ĦĖěĢĢğ ĖĢĨğė Ęġė ħěĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ Ĕġė ģĥĘĩĘġħ Ĝħ ęĥĢĠ ěĔģģĘġĜġĚ 

                ĔĚĔĜġ ĪĜħěĢĨħ ĜġĜħĜĔħĜġĚ ĜħĦ ĚĥĜĘĩĔġĖĘ ģĥĢĖĘėĨĥĘĦ! 
◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĔĬ ĖĢġĦĜėĘĥ ĔėėĜħĜĢġĔğ ęĔĖħĢĥĦ ĔĦ ĪĘğğ! 

• 
 

◦ ú čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĠĨĦħ ĔģģĥĢģĥĜĔħĘğĬ ĔėėĥĘĦĦ ĔġĬ ĥĘĔĦĢġĔĕğĘ ĖĢġĖĘĥġĦ ĔĕĢĨħ ħěĘ 
ĖĢĠģğĔĜġĔġħŃĦ ĦĔęĘħĬ Ģĥ ħěĘ ĦĔęĘħĬ Ģę ĢħěĘĥĦ ĕĘęĢĥĘ ĜġĜħĜĔħĜġĚ Ĕ ĖĢĠģğĔĜġħ# ĜġĖğĨėĜġĚ ĕĬ 
ģĥĢĩĜėĜġĚ ĦĨģģĢĥħĜĩĘ ĠĘĔĦĨĥĘĦ# ĦĨĖě ĔĦ ĥĘĦħĥĜĖħĜĢġĦ Ģġ ĖĢġħĔĖħ# Ĕ ĖĔĠģĨĦ ĘĦĖĢĥħ# Ģĥ 
ĖěĔġĚĘĦ ħĢ Ĕ ģĔĥħĬŃĦ ĖğĔĦĦ# ĪĢĥĞ# Ģĥ ěĢĨĦĜġĚ! 
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• Allow the student to voluntarily access any separate and comparable portion of the 
school’s education program or activity. 

• Allow the student to voluntarily take a leave of absence from the school’s education 
program or activity to cover, at minimum, the period of time deemed medically necessary by 
the student’s licensed healthcare provider. 
◦ To the extent that a student qualifies for leave under a leave policy maintained by a school 

that allows a greater period of time than the medically necessary period, permit the student 
to take voluntary leave under that policy instead if the student so chooses. 

◦ When the student returns to the school’s education program or activity, return the student 
to the academic status and, as practicable, to the extracurricular status that the student 
held when the voluntary leave began. 

• Ensure that the student can access a lactation space, which must be a space other than a 
bathroom, that is clean, shielded from view, free from intrusion from others, and may be used 
by a student for expressing breast milk or breastfeeding as needed. 

• Ensure that supporting documentation is not requested from a student related to 
reasonable modifications, leave, reinstatement, or the use of lactation space unless such 
documentation is necessary and reasonable to determine the school’s next steps. 

Examples: Situations when requiring supporting documentation is not 
necessary and reasonable include, but are not limited to: 

• When the student’s need for a specific action is obvious, such as when a 
student who is pregnant needs a different uniform; 

• When the student has previously provided the school with sufficient 
supporting documentation; 

• When the reasonable modification because of pregnancy or related 
conditions at issue is allowing a student to carry or keep water nearby and 
drink, use a bigger desk, sit or stand, or take breaks to eat, drink, or use 
the restroom; 

• When the student has lactation needs; or 
• When the specific action is available to students for reasons other than 

pregnancy or related conditions without submitting supporting 
documentation.  
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úĦ Ģę úĨĚĨĦħ ;A# ;9;=# ģĨĥĦĨĔġħ ħĢ ÿĘėĘĥĔğ ĖĢĨĥħ ĢĥėĘĥĦ# ħěĘ ýĘģĔĥħĠĘġħ ĜĦ ĖĨĥĥĘġħğĬ 
ĘġĝĢĜġĘė ęĥĢĠ ĘġęĢĥĖĜġĚ ħěĘ ;9;= ÿĜġĔğ ċĨğĘ Ĝġ ħěĘ ĦħĔħĘĦ Ģę úğĔĕĔĠĔ# úğĔĦĞĔ# úĥĞĔġĦĔĦ# 
ÿğĢĥĜėĔ# ĀĘĢĥĚĜĔ# ĂėĔěĢ# ĂġėĜĔġĔ# ĂĢĪĔ# ĄĔġĦĔĦ# ĄĘġħĨĖĞĬ# ąĢĨĜĦĜĔġĔ# ĆĜĦĦĜĦĦĜģģĜ# ĆĜĦĦĢĨĥĜ# 
ĆĢġħĔġĔ# ćĘĕĥĔĦĞĔ# ćĢĥħě ýĔĞĢħĔ# ĈěĜĢ# ĈĞğĔěĢĠĔ# ČĢĨħě üĔĥĢğĜġĔ# ČĢĨħě ýĔĞĢħĔ# 
čĘġġĘĦĦĘĘ# čĘīĔĦ# ĎħĔě# ďĜĥĚĜġĜĔ# ĐĘĦħ ďĜĥĚĜġĜĔ# Ĕġė ĐĬĢĠĜġĚ$ ħěĘ ýĘģĔĥħĠĘġħ ĜĦ ĔğĦĢ 
ĖĨĥĥĘġħğĬ ĘġĝĢĜġĘė ęĥĢĠ ĘġęĢĥĖĜġĚ ħěĘ ;9;= ÿĜġĔğ ċĨğĘ Ĕħ ħěĘ ĦĖěĢĢğĦ Ģġ ħěĘ ğĜĦħ ğĢĖĔħĘė Ĕħ 
ěħħģĦ"ÔÔĪĪĪ;!Ęė!ĚĢĩÔĔĕĢĨħÔĢśĖĘĦÔğĜĦħÔĢĖĥÔėĢĖĦÔğĜĦħÏĢęÏĦĖěĢĢğĦÏĘġĝĢĜġĘėÏęĥĢĠÏ;9;=ÏħBÏ
ĥĨğĘ!ģėę! ĉĘĥ üĢĨĥħ ĢĥėĘĥ# ħěĜĦ ğĜĦħ Ģę ĦĖěĢĢğĦ ĠĔĬ ĕĘ ĦĨģģğĘĠĘġħĘė Ĝġ ħěĘ ęĨħĨĥĘ! čěĘ ÿĜġĔğ 
ċĨğĘ Ĕġė ħěĜĦ ĥĘĦĢĨĥĖĘ ėĢ ġĢħ ĖĨĥĥĘġħğĬ ĔģģğĬ Ĝġ ħěĢĦĘ ĦħĔħĘĦ Ĕġė ĦĖěĢĢğĦ! ĉĘġėĜġĚ ęĨĥħěĘĥ 
ĖĢĨĥħ ĢĥėĘĥĦ# ħěĘ ýĘģĔĥħĠĘġħŃĦ čĜħğĘ Ăđ ċĘĚĨğĔħĜĢġĦ# ĔĦ ĔĠĘġėĘė Ĝġ ;9;9 Ò;9;9 čĜħğĘ Ăđ 
ÿĜġĔğ ċĨğĘÓ ĥĘĠĔĜġ Ĝġ ĘŘĘĖħ Ĝġ ħěĢĦĘ ĦħĔħĘĦ Ĕġė ĦĖěĢĢğĦ!

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal?utm_campaign=subscription+mailing+list&utm_medium=email&utm_source=federalregister.gov
https://www2.ed.gov/about/offices/list/ocr/docs/list-of-schools-enjoined-from-2024-t9-rule.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/list-of-schools-enjoined-from-2024-t9-rule.pdf
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal?utm_campaign=subscription+mailing+list&utm_medium=email&utm_source=federalregister.gov
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
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ğĘĔĩĘ# ĥĘĜġĦħĔħĘĠĘġħ# Ĕġė ĔĖĖĘĦĦ ħĢ Ĕ ğĔĖħĔħĜĢġ ĦģĔĖĘ%

=! ĐěĔħ ĜĦ Ĕ ŅĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġ#ņ Ĕġė ĪěĔħ ĔĥĘ ĦĢĠĘ ĘīĔĠģğĘĦ%
>! āĢĪ ĜĦ Ĕ ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġ ėĘħĘĥĠĜġĘė%
?! ĐěĔħ ĞĜġė Ģę ĠĢėĜřĖĔħĜĢġ ĪĢĨğė ęĨġėĔĠĘġħĔğğĬ ĔğħĘĥ Ĕ ĦĖěĢĢğŃĦ

ĘėĨĖĔħĜĢġ ģĥĢĚĥĔĠ Ģĥ ĔĖħĜĩĜħĬ%
@! āĢĪ ğĢġĚ ĖĔġ Ĕ ĦħĨėĘġħ ħĔĞĘ Ĕ ğĘĔĩĘ Ģę ĔĕĦĘġĖĘ# Ĕġė ĪěĔħ ěĔģģĘġĦ

ĪěĘġ ħěĘ ĦħĨėĘġħ ĥĘħĨĥġĦ%
A! üĔġ Ĕ ĦħĨėĘġħ ĩĢğĨġħĔĥĜğĬ ģĔĥħĜĖĜģĔħĘ Ĝġ ĔġĢħěĘĥ ģĢĥħĜĢġ Ģę ħěĘ ĦĖěĢĢğ

ģĥĢĚĥĔĠ ĕĘĖĔĨĦĘ Ģę ħěĘĜĥ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ%
B! ĐěĔħ ħĬģĘ Ģę ğĔĖħĔħĜĢġ ĦģĔĖĘ ĠĨĦħ Ĕ ĦĖěĢĢğ ģĥĢĩĜėĘ ħĢ Ĕ ĦħĨėĘġħ# Ĕġė

ĪěĔħ Ĝę Ĕ ĦħĨėĘġħ ġĘĘėĦ ĦĢĠĘħěĜġĚ ĔėėĜħĜĢġĔğ ĥĘğĔħĘė ħĢ ğĔĖħĔħĜĢġ%
:9! ĐěĘġ ĠĨĦħ Ĕ ĦĖěĢĢğ ħĥĘĔħ Ĕ ĦħĨėĘġħŃĦ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ

ħěĘ ĦĔĠĘ ĔĦ ĢħěĘĥ ħĘĠģĢĥĔĥĬ ĠĘėĜĖĔğ ĖĢġėĜħĜĢġĦ%
::! ýĢĘĦ čĜħğĘ Ăđ ĥĘĤĨĜĥĘ Ĕ ĦħĨėĘġħ ħĢ ģĥĢĩĜėĘ ėĢĖĨĠĘġħĔħĜĢġ ĔĕĢĨħ ħěĘĜĥ

ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ%
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D. Employees and applicants for employment
:! ĐěĔħ ħĬģĘ Ģę ėĜĦĖĥĜĠĜġĔħĜĢġ ĔĚĔĜġĦħ ĘĠģğĢĬĘĘĦ Ĕġė ĔģģğĜĖĔġħĦ ęĢĥ

ĘĠģğĢĬĠĘġħ ėĢĘĦ čĜħğĘ Ăđ ģĥĢěĜĕĜħ ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ Ĕġė ģĔĥĘġħĔğ# ęĔĠĜğĬ# Ģĥ ĠĔĥĜħĔğ ĦħĔħĨĦ%

;! ĐěĔħ ħĬģĘ Ģę ğĔĖħĔħĜĢġ ħĜĠĘ Ĕġė ĦģĔĖĘ ĠĨĦħ Ĕ ĦĖěĢĢğ ģĥĢĩĜėĘ ęĢĥ
ĘĠģğĢĬĘĘĦ%

<! üĔġ Ĕ ĦĖěĢĢğ ĔĦĞ Ĕġ ĔģģğĜĖĔġħ ęĢĥ ĘĠģğĢĬĠĘġħ ĔĕĢĨħ ħěĘĜĥ ĠĔĥĜħĔğ
ĦħĔħĨĦ%

E. Other topics
:! ĐěĔħ ĢħěĘĥ ÿĘėĘĥĔğ ğĔĪĦ ĠĔĬ ĔģģğĬ ħĢ ĦħĨėĘġħĦ# ĘĠģğĢĬĘĘĦ# Ĕġė

ĔģģğĜĖĔġħĦ ęĢĥ ĔėĠĜĦĦĜĢġ Ģĥ ĘĠģğĢĬĠĘġħ ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ Ģĥ 
ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ Ĕġė ģĔĥĘġħĔğ# ęĔĠĜğĬ# Ģĥ ĠĔĥĜħĔğ ĦħĔħĨĦ%

;! ĐěĔħ Ĝę Ă ěĔĩĘ ĔėėĜħĜĢġĔğ ĤĨĘĦħĜĢġĦ ĔĕĢĨħ ħěĘ ĜġęĢĥĠĔħĜĢġ Ĝġ ħěĜĦ
ĥĘĦĢĨĥĖĘ%
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čěĘ ýĘģĔĥħĠĘġħŃĦ ĦĖĢģĘ Ģę ĖĢĩĘĥĔĚĘ ęĢĥ 
ŅģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦņ Ĝġ ħěĘ ;9;= 
čĜħğĘ Ăđ ĥĘĚĨğĔħĜĢġĦ ĖğĔĥĜřĘĦ ħěĘ ĥĘĚĨğĔħĜĢġĦŃ 
ğĢġĚĦħĔġėĜġĚ ģĥĢěĜĕĜħĜĢġ Ģę ėĜĦĖĥĜĠĜġĔħĜĢġ Ģġ ħěĘ 
ĕĔĦĘĦ Ģę ģĥĘĚġĔġĖĬ# ĖěĜğėĕĜĥħě# ħĘĥĠĜġĔħĜĢġ Ģę 
ģĥĘĚġĔġĖĬ# Ĕġė ĥĘĖĢĩĘĥĬ# ėĔħĜġĚ ĕĔĖĞ ħĢ :B@>!

4. How does Title IX apply to “parental
status”? (34 C.F.R. §§ 106.2, 106.21(c)(2)(i),
106.40(a), 106.57(a)(1))

čĜħğĘ Ăđ ģĥĢěĜĕĜħĦ Ĕ ĦĖěĢĢğ ęĥĢĠ ėĜĦĖĥĜĠĜġĔħĜġĚ 
ĕĔĦĘė Ģġ ĦĘī ĔĚĔĜġĦħ Ĕ ĦħĨėĘġħ# ĘĠģğĢĬĘĘ# 
Ģĥ ĔģģğĜĖĔġħ ęĢĥ ĔėĠĜĦĦĜĢġ Ģĥ ĘĠģğĢĬĠĘġħ# 
ĜġĖğĨėĜġĚ ĕĬ ħĥĘĔħĜġĚ ħěĘĠ ėĜŘĘĥĘġħğĬ ĥĘğĔħĘė 
ħĢ ħěĘĜĥ ģĔĥĘġħĔğ ĦħĔħĨĦ ÒĘ!Ě!# ħĥĘĔħĜġĚ ĠĢħěĘĥĦ 
ĠĢĥĘ Ģĥ ğĘĦĦ ęĔĩĢĥĔĕğĬ ħěĔġ ęĔħěĘĥĦÓ! čĜħğĘ ĂđŃĦ 
ģĥĢěĜĕĜħĜĢġ Ģġ ėĜĦĖĥĜĠĜġĔħĜĢġ ĘīħĘġėĦ ħĢ ĖĨĥĥĘġħ# 
ģĢħĘġħĜĔğ# Ģĥ ģĔĦħ ģĔĥĘġħĔğ ĦħĔħĨĦ!

ÿĢĥ ģĨĥģĢĦĘĦ Ģę čĜħğĘ ĂđŃĦ ġĢġėĜĦĖĥĜĠĜġĔħĜĢġ 
ģĥĢħĘĖħĜĢġ# Ĕ ĦħĨėĘġħ# ĘĠģğĢĬĘĘ# Ģĥ ĔģģğĜĖĔġħ 
ęĢĥ ĔėĠĜĦĦĜĢġ Ģĥ ĘĠģğĢĬĠĘġħ ěĔĦ ŅģĔĥĘġħĔğ 
ĦħĔħĨĦņ Ĝġ ĖĢġġĘĖħĜĢġ ĪĜħě Ĕ ĠĜġĢĥ Ģĥ Ĕ ģĘĥĦĢġ 
ĪěĢ ĖĔġġĢħ ĖĔĥĘ ęĢĥ ħěĘĠĦĘğĩĘĦ ĕĘĖĔĨĦĘ Ģę 
Ĕ ģěĬĦĜĖĔğ Ģĥ ĠĘġħĔğ ėĜĦĔĕĜğĜħĬ# Ĝę ħěĘ ĦħĨėĘġħ# 
ĘĠģğĢĬĘĘ# Ģĥ ĔģģğĜĖĔġħ ĜĦ Ĕ ĕĜĢğĢĚĜĖĔğ# ĔėĢģħĜĩĘ# 
ęĢĦħĘĥ# Ģĥ ĦħĘģģĔĥĘġħ$ Ĕ ğĘĚĔğ ĖĨĦħĢėĜĔġ Ģĥ 
ĚĨĔĥėĜĔġ$ ĦĢĠĘĢġĘ ĪěĢ ĔĖħĦ Ĝġ ģğĔĖĘ Ģę Ĕ ģĔĥĘġħ 
ÒĦĨĖě ĔĦ Ĕ ĦĜĕğĜġĚ ĪěĢ ĖĔĥĘĦ ęĢĥ Ĕ ĠĜġĢĥ ĦĜĕğĜġĚÓ$ 
Ģĥ ĦĢĠĘĢġĘ ĔĖħĜĩĘğĬ ĦĘĘĞĜġĚ ğĘĚĔğ ĖĨĦħĢėĬ# 
ĚĨĔĥėĜĔġĦěĜģ# ĩĜĦĜħĔħĜĢġ# Ģĥ ĔėĢģħĜĢġ!
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2. Who does Title IX protect? (20 U.S.C. 1681)

čĜħğĘ Ăđ ģĥĢħĘĖħĦ ĔġĬ ģĘĥĦĢġ# ĜġĖğĨėĜġĚ Ĕ ĦħĨėĘġħ# 
ĘĠģğĢĬĘĘ# Ģĥ ĔģģğĜĖĔġħ ęĢĥ ĔėĠĜĦĦĜĢġ Ģĥ 
ĘĠģğĢĬĠĘġħ# ęĥĢĠ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ Ĝġ ĦĖěĢĢğ!

3. What does “pregnancy or related
conditions” include? (34 C.F.R. §§ 106.2, 
106.21(c), 106.40(b), 106.57)

čĜħğĘ Ăđ ģĥĢħĘĖħĦ ĔĚĔĜġĦħ ėĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė 
Ģġ ŅģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ!ņ čěĘ 
;9;= čĜħğĘ Ăđ ĥĘĚĨğĔħĜĢġĦ ėĘřġĘ ŅģĥĘĚġĔġĖĬ Ģĥ 
ĥĘğĔħĘė ĖĢġėĜħĜĢġĦņ ĔĦ" Ò:Ó ģĥĘĚġĔġĖĬ# ĖěĜğėĕĜĥħě# 
ħĘĥĠĜġĔħĜĢġ Ģę ģĥĘĚġĔġĖĬ# Ģĥ ğĔĖħĔħĜĢġ$ Ò;Ó 
ĠĘėĜĖĔğ ĖĢġėĜħĜĢġĦ ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ# 
ĖěĜğėĕĜĥħě# ħĘĥĠĜġĔħĜĢġ Ģę ģĥĘĚġĔġĖĬ# Ģĥ ğĔĖħĔħĜĢġ$ 
Ģĥ Ò<Ó ĥĘĖĢĩĘĥĬ ęĥĢĠ ģĥĘĚġĔġĖĬ# ĖěĜğėĕĜĥħě# 
ħĘĥĠĜġĔħĜĢġ Ģę ģĥĘĚġĔġĖĬ# ğĔĖħĔħĜĢġ# Ģĥ ĥĘğĔħĘė 
ĠĘėĜĖĔğ ĖĢġėĜħĜĢġĦ! ĆĘėĜĖĔğ ĖĢġėĜħĜĢġĦ 
ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ# ĖěĜğėĕĜĥħě# ħĘĥĠĜġĔħĜĢġ 
Ģę ģĥĘĚġĔġĖĬ# Ģĥ ğĔĖħĔħĜĢġ ĜġĖğĨėĘ# ĕĨħ ĔĥĘ 
ġĢħ ğĜĠĜħĘė ħĢ" ģĥĘĚġĔġĖĬÏĥĘğĔħĘė ęĔħĜĚĨĘ$ 
ėĘěĬėĥĔħĜĢġ ÒĢĥ ħěĘ ġĘĘė ęĢĥ ĜġĖĥĘĔĦĘė ĪĔħĘĥ 
ĜġħĔĞĘÓ$ ġĔĨĦĘĔ ÒĢĥ ĠĢĥġĜġĚ ĦĜĖĞġĘĦĦÓ$ ĜġĖĥĘĔĦĘė 
ĕĢėĬ ħĘĠģĘĥĔħĨĥĘ$ ĔġĘĠĜĔ$ Ĕġė ĕğĔėėĘĥ 
ėĬĦęĨġĖħĜĢġ$ ĚĘĦħĔħĜĢġĔğ ėĜĔĕĘħĘĦ$ ģĥĘĘĖğĔĠģĦĜĔ$ 
ěĬģĘĥĘĠĘĦĜĦ ĚĥĔĩĜėĔĥĨĠ ÒĦĘĩĘĥĘ ġĔĨĦĘĔ Ĕġė 
ĩĢĠĜħĜġĚÓ$ ģĥĘĚġĔġĖĬ ĜġėĨĖĘė ěĬģĘĥħĘġĦĜĢġ 
ÒěĜĚě ĕğĢĢė ģĥĘĦĦĨĥĘÓ$ ĜġęĘĥħĜğĜħĬ$ ĥĘĖĢĩĘĥĬ 
ęĥĢĠ ĖěĜğėĕĜĥħě# ĠĜĦĖĔĥĥĜĔĚĘ# Ģĥ ĔĕĢĥħĜĢġ$ 
ĘĖħĢģĜĖ ģĥĘĚġĔġĖĬ$ ģĥĘġĔħĔğ Ģĥ ģĢĦħģĔĥħĨĠ 
ėĘģĥĘĦĦĜĢġ$ Ĕġė ğĔĖħĔħĜĢġ ĖĢġėĜħĜĢġĦ# ĦĨĖě ĔĦ 
ĦĪĘğğĜġĚ Ģĥ ğĘĔĞĜġĚ Ģę ĕĥĘĔĦħ ħĜĦĦĨĘ Ģĥ ĠĔĦħĜħĜĦ! 
čěĘ ýĘģĔĥħĠĘġħ ĜġħĘĥģĥĘħĦ ŅħĘĥĠĜġĔħĜĢġ Ģę 
ģĥĘĚġĔġĖĬņ ħĢ ĜġĖğĨėĘ# ęĢĥ ĘīĔĠģğĘ# ĔĕĢĥħĜĢġ#3  
ĠĜĦĖĔĥĥĜĔĚĘ# Ģĥ ĦħĜğğĕĜĥħě! úėėĜħĜĢġĔğğĬ# ħěĘ 
ģĥĢěĜĕĜħĜĢġ ĔĚĔĜġĦħ ėĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė Ģġ 
ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ĜġĖğĨėĘĦ 
ĖĨĥĥĘġħ# ģĢħĘġħĜĔğ# Ģĥ ģĔĦħ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ!
³  üĢġĦĜĦħĘġħ ĪĜħě ;9 Ď!Č!ü! :?AA# čĜħğĘ Ăđ ėĢĘĦ ġĢħ ĥĘĤĨĜĥĘ 
ĦĖěĢĢğĦ ħĢ ģĥĢĩĜėĘ Ģĥ ģĔĬ ęĢĥ ĕĘġĘřħĦ Ģĥ ĦĘĥĩĜĖĘĦ ĥĘğĔħĘė 
ħĢ# Ģĥ ĨĦĘ ęĔĖĜğĜħĜĘĦ ęĢĥ# ĔĕĢĥħĜĢġĦ# ĘĩĘġ ĪěĘġ ħěĘ ėĘġĜĔğ 
ĖĢĨğė ĢħěĘĥĪĜĦĘ ĕĘ ĖĢġĦħĥĨĘė ĔĦ ėĜĦĖĥĜĠĜġĔħĢĥĬ ĕĔĦĘė 
Ģġ ĦĘī! ûĬ ĖĢġħĥĔĦħ# čĜħğĘ ĂđŃĦ ġĢġėĜĦĖĥĜĠĜġĔħĜĢġ ĠĔġėĔħĘ 
Ĕħ ;9 Ď!Č!ü! :?A: ĥĘĤĨĜĥĘĦ ĦĖěĢĢğĦ ħĢ ģĥĢĩĜėĘ Ģĥ ģĔĬ ęĢĥ 
ĕĘġĘřħĦ Ģĥ ĦĘĥĩĜĖĘĦ ęĢĥ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ# 
ĜġĖğĨėĜġĚ ĠĜĦĖĔĥĥĜĔĚĘ# ĢħěĘĥ ħěĔġ ĔĕĢĥħĜĢġ# Ĝę ġĢħ ģĥĢĩĜėĜġĚ 
ħěĘĠ ĪĢĨğė ėĜĦĖĥĜĠĜġĔħĘ ĕĔĦĘė Ģġ ĦĘī!
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5.  Does Title IX prohibit discrimination based 
on menstruation? (34 C.F.R. § 106.10)

ĒĘĦ! ýĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė Ģġ ĠĘġĦħĥĨĔħĜĢġ# 
ģĘĥĜĠĘġĢģĔĨĦĘ# ĠĘġĢģĔĨĦĘ# Ģĥ ħěĘĜĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ ĜĦ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ ĨġėĘĥ čĜħğĘ Ăđ! 
ýĘģĘġėĜġĚ Ģġ ħěĘ ĦĜħĨĔħĜĢġ# ĦĨĖě ėĜĦĖĥĜĠĜġĔħĜĢġ 
ĖĔġ ĢĩĘĥğĔģ Ģĥ ęĔğğ ĪĜħěĜġ ħěĘ ĦĖĢģĘ Ģę 
ėĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ# Ģĥ ĪĜħěĜġ ĢħěĘĥ ĕĔĦĘĦ Ģę ģĥĢěĜĕĜħĘė 
ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ# ĦĨĖě ĔĦ ĦĘī ĦħĘĥĘĢħĬģĘĦ!

6.  How can a person notify a school about 
their pregnancy or related conditions? (34 
C.F.R. § 106.40(b)(3))
ú ģĘĥĦĢġ ĪěĢ ĖěĢĢĦĘĦ ħĢ ġĢħĜęĬ Ĕ ĦĖěĢĢğ ĔĕĢĨħ 
ħěĘĜĥ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ĖĔġ 
ėĢ ĦĢ ĕĬ ĦģĘĔĞĜġĚ ħĢ# ĘĠĔĜğĜġĚ# Ģĥ ĢħěĘĥĪĜĦĘ 
ĖĢġħĔĖħĜġĚ ħěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ Ĕħ ĔġĬ ħĜĠĘ! 
Ăħ ĜĦ ĖĢĠģğĘħĘğĬ Ĩģ ħĢ ĘĔĖě ģĘĥĦĢġ ħĢ ėĘĖĜėĘ 
ĪěĘħěĘĥ Ĕġė ĪěĘġ ħěĘĬ ĪĔġħ ħĢ ġĢħĜęĬ Ĕ ĦĖěĢĢğ 
Ģę ħěĘĜĥ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ! 
āĢĪĘĩĘĥ# ĨġħĜğ Ĕ ģĘĥĦĢġ ġĢħĜřĘĦ ħěĘ ĦĖěĢĢğ# ħěĘ 
ĦĖěĢĢğ ĠĔĬ ġĢħ ĕĘ ĢĕğĜĚĔħĘė ħĢ ħĔĞĘ ĖĘĥħĔĜġ 
ĔĖħĜĢġĦ! 

7.  How must a school protect personal 
information it obtains through its Title IX 
compliance? (34 C.F.R. § 106.44(j))

úġĬ ģĘĥĦĢġĔğ ĜġęĢĥĠĔħĜĢġ ħěĔħ Ĕ ĦĖěĢĢğ ĚĘħĦ ĔĦ 
ģĔĥħ Ģę ĜħĦ čĜħğĘ Ăđ ĖĢĠģğĜĔġĖĘ ĚĘġĘĥĔğğĬ ĖĔġġĢħ 
ĕĘ ĦěĔĥĘė! čěĜĦ ĜġĖğĨėĘĦ ĜġęĢĥĠĔħĜĢġ ĔĕĢĨħ Ĕ 
ĦħĨėĘġħŃĦ Ģĥ Ĕġ ĘĠģğĢĬĘĘŃĦ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ Ĕġė ĜġęĢĥĠĔħĜĢġ ĥĘĚĔĥėĜġĚ ĥĘĤĨĘĦħĦ 
ęĢĥ ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ Ģĥ ğĘĔĩĘ! čěĘĥĘ ĔĥĘ 
ĦĢĠĘ ğĜĠĜħĘė ĘīĖĘģħĜĢġĦ ħěĔħ ĔğğĢĪ Ĕ ĦĖěĢĢğ ħĢ 
ĦěĔĥĘ ģĘĥĦĢġĔğ ĜġęĢĥĠĔħĜĢġ# ĪěĜĖě ĔĥĘ"
Ú ĐěĘġ ħěĘ ĦĖěĢĢğ ěĔĦ ĢĕħĔĜġĘė ģĥĜĢĥ ĪĥĜħħĘġ 

ĖĢġĦĘġħ ęĥĢĠ Ĕ ģĘĥĦĢġ ĪĜħě ħěĘ ğĘĚĔğ ĥĜĚěħ ħĢ 
ĖĢġĦĘġħ ħĢ ħěĘ ėĜĦĖğĢĦĨĥĘ$

Ú ĐěĘġ ħěĘ ĜġęĢĥĠĔħĜĢġ ĜĦ ĦěĔĥĘė ĪĜħě Ĕ 
ģĔĥĘġħ# ĚĨĔĥėĜĔġ# Ģĥ ĢħěĘĥ ĔĨħěĢĥĜĭĘė ğĘĚĔğ 
ĥĘģĥĘĦĘġħĔħĜĩĘ ĪĜħě ħěĘ ğĘĚĔğ ĥĜĚěħ ħĢ ĥĘĖĘĜĩĘ 
ėĜĦĖğĢĦĨĥĘĦ Ģġ ĕĘěĔğę Ģę ħěĘ ģĘĥĦĢġ ĪěĢĦĘ 
ģĘĥĦĢġĔğ ĜġęĢĥĠĔħĜĢġ ĜĦ Ĕħ ĜĦĦĨĘ$

Ú čĢ ĖĔĥĥĬ ĢĨħ ħěĘ ģĨĥģĢĦĘĦ Ģę čĜħğĘ Ăđ# 
ĜġĖğĨėĜġĚ ĔĖħĜĢġĦ ħĔĞĘġ ħĢ ĔėėĥĘĦĦ ĖĢġėĨĖħ 
ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ ĖĢġĦħĜħĨħĘ ĦĘī 

ėĜĦĖĥĜĠĜġĔħĜĢġ$
Ú úĦ ĥĘĤĨĜĥĘė ĕĬ ÿĘėĘĥĔğ ğĔĪ# ÿĘėĘĥĔğ 

ĥĘĚĨğĔħĜĢġĦ# Ģĥ ħěĘ ħĘĥĠĦ Ĕġė ĖĢġėĜħĜĢġĦ Ģę 
Ĕ ÿĘėĘĥĔğ ĔĪĔĥė# ĜġĖğĨėĜġĚ Ĕ ĚĥĔġħ ĔĪĔĥė Ģĥ 
ĢħěĘĥ ęĨġėĜġĚ ĔĚĥĘĘĠĘġħ$ Ģĥ

Ú čĢ ħěĘ ĘīħĘġħ ĦĨĖě ėĜĦĖğĢĦĨĥĘĦ ėĢ ġĢħ 
ĢħěĘĥĪĜĦĘ ĖĢġŚĜĖħ ĪĜħě čĜħğĘ Ăđ Ģĥ ĜħĦ 
ĜĠģğĘĠĘġħĜġĚ ĥĘĚĨğĔħĜĢġĦ# ĪěĘġ ĥĘĤĨĜĥĘė ĕĬ 
ČħĔħĘ Ģĥ ğĢĖĔğ ğĔĪ Ģĥ ĪěĘġ ģĘĥĠĜħħĘė ĨġėĘĥ 
ħěĘ ÿĔĠĜğĬ þėĨĖĔħĜĢġĔğ ċĜĚěħĦ Ĕġė ĉĥĜĩĔĖĬ 
úĖħ ÒÿþċĉúÓ Ģĥ ĜħĦ ĜĠģğĘĠĘġħĜġĚ ĥĘĚĨğĔħĜĢġĦ!

8.  What training must school employees 
have concerning discrimination related to 
pregnancy or related conditions? (34 C.F.R. § 
106.8(d))

ú ĦĖěĢĢğ ĠĨĦħ ħĥĔĜġ Ĕğğ ĦĖěĢĢğ ĘĠģğĢĬĘĘĦ Ģġ 
ĪěĔħ ħĢ ėĢ Ĝę"
Ú ú ĦħĨėĘġħ ÒĢĥ ģĘĥĦĢġ ĪĜħě ħěĘ ğĘĚĔğ ĥĜĚěħ 

ħĢ ĔĖħ Ģġ ĕĘěĔğę Ģę ħěĘ ĦħĨėĘġħÓ ħĘğğĦ ħěĘ 
ĘĠģğĢĬĘĘ ħěĘ ĦħĨėĘġħ ĜĦ ģĥĘĚġĔġħ Ģĥ 
ĘīģĘĥĜĘġĖĜġĚ ģĥĘĚġĔġĖĬÏĥĘğĔħĘė ĖĢġėĜħĜĢġĦ$ 
Ģĥ 

Ú úġ ĘĠģğĢĬĘĘ ěĔĦ ĜġęĢĥĠĔħĜĢġ ęĥĢĠ ĔġĬ 
ĦĢĨĥĖĘ ĔĕĢĨħ ĖĢġėĨĖħ ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ 
ĖĢġĦħĜħĨħĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ# ĜġĖğĨėĜġĚ 
ėĜĦĖĥĜĠĜġĔħĜĢġ ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ Ģĥ 
ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ!

ú ĦĖěĢĢğ ĠĨĦħ ĔğĦĢ ħĥĔĜġ ĜħĦ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ 
Ģġ"
Ú čěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥŃĦ ĥĘĦģĢġĦĜĕĜğĜħĬ ħĢ 

ĖĢĢĥėĜġĔħĘ ĦħĘģĦ ħěĘ ĦĖěĢĢğ ĠĨĦħ ħĔĞĘ ęĢĥ 
ĦħĨėĘġħĦ ĕĘĖĔĨĦĘ Ģę ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ# ĜġĖğĨėĜġĚ ģĥĢĩĜėĜġĚ ģĥĘĚġĔġĖĬÏ
ĥĘğĔħĘė ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ# ĩĢğĨġħĔĥĬ 
ğĘĔĩĘ# ĥĘĜġĦħĔħĘĠĘġħ# Ĕġė ĔĖĖĘĦĦ ħĢ Ĕ 
ğĔĖħĔħĜĢġ ĦģĔĖĘ$ Ĕġė

Ú úġĬ ĢħěĘĥ ħĥĔĜġĜġĚ ġĘĖĘĦĦĔĥĬ ħĢ ĖĢĢĥėĜġĔħĘ 
ħěĘ ĦĖěĢĢğŃĦ ĖĢĠģğĜĔġĖĘ ĪĜħě čĜħğĘ Ăđ!= 

ÿĢĥ ĔėėĜħĜĢġĔğ ĜġęĢĥĠĔħĜĢġ Ģġ čĜħğĘ Ăđ 
üĢĢĥėĜġĔħĢĥ ħĥĔĜġĜġĚ ĥĘĤĨĜĥĘĠĘġħĦ# ĦĘĘ 
;9;= čĜħğĘ Ăđ ċĘĚĨğĔħĜĢġĦ" ĂĠģĔĖħ Ģġ čĜħğĘ Ăđ 
üĢĢĥėĜġĔħĢĥ ýĨħĜĘĦ!

o  ČĘĖħĜĢġ :9?!AÒėÓ Ģę ħěĘ ;9;= čĜħğĘ Ăđ ĥĘĚĨğĔħĜĢġĦ ĔğĦĢ 
ĜġĖğĨėĘĦ ĢħěĘĥ ħĥĔĜġĜġĚ ĥĘĤĨĜĥĘĠĘġħĦ# ĪěĜĖě ĔĥĘ ġĢħ 
ĦĨĠĠĔĥĜĭĘė ěĘĥĘ!

https://www2.ed.gov/about/offices/list/ocr/docs/impact-on-title-ix-coordinator-duties.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/impact-on-title-ix-coordinator-duties.pdf
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C.  students

1.  What type of discrimination against 
students does Title IX prohibit related to 
pregnancy or related conditions and parental, 
family, or marital status? (34 C.F.R. § 106.40)

ú ĦĖěĢĢğ ĠĨĦħ ġĢħ ėĜĦĖĥĜĠĜġĔħĘ ĕĔĦĘė Ģġ ĦĘī# 
ĜġĖğĨėĜġĚ ĕĬ"
Ú ýĜĦĖĥĜĠĜġĔħĜġĚ ĔĚĔĜġĦħ Ĕ ĦħĨėĘġħ ĕĔĦĘė Ģġ 

ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ! ĉĥĢěĜĕĜħĘė 
ģĥĘĚġĔġĖĬ ėĜĦĖĥĜĠĜġĔħĜĢġ ĖĔġ ĢĩĘĥğĔģ ĪĜħě 
ĢħěĘĥ ĕĔĦĘĦ Ģę ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ ĦĨĖě ĔĦ 
ėĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė Ģġ ĦĘī ĦħĘĥĘĢħĬģĘĦ Ģĥ 
ĦĘī ĖěĔĥĔĖħĘĥĜĦħĜĖĦ!

Ú čĥĘĔħĜġĚ Ĕ ĦħĨėĘġħ ėĜŘĘĥĘġħğĬ ĕĔĦĘė Ģġ ĦĘī 
ĥĘğĔħĘė ħĢ ħěĘĜĥ ģĔĥĘġħĔğ ĦħĔħĨĦ# ęĔĠĜğĬ ĦħĔħĨĦ# 
Ģĥ ĠĔĥĜħĔğ ĦħĔħĨĦ! 

Ú ĉĨġĜĦěĜġĚ Ģĥ ĥĘħĔğĜĔħĜġĚ ĔĚĔĜġĦħ Ĕ ĦħĨėĘġħ 
ęĢĥ ĘīĘĥĖĜĦĜġĚ Ĕ ĥĜĚěħ ĨġėĘĥ čĜħğĘ Ăđ# ĦĨĖě ĔĦ 
ĦĘĘĞĜġĚ ģĥĘĚġĔġĖĬÏĥĘğĔħĘė ğĘĔĩĘ Ģĥ ĔĖĖĘĦĦ 
ħĢ Ĕ ğĔĖħĔħĜĢġ ĦģĔĖĘ!

ú ĦĖěĢĢğ ĠĨĦħ ĔğĦĢ ħĔĞĘ ĦģĘĖĜřĖ ĔĖħĜĢġĦ ĥĘğĔħĘė 
ħĢ ĦħĨėĘġħĦ ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ# ĦĨĖě ĔĦ ģĥĢĩĜėĜġĚ ĥĘĔĦĢġĔĕğĘ 
ĠĢėĜřĖĔħĜĢġĦ# ĩĢğĨġħĔĥĬ ğĘĔĩĘ# ĥĘĜġĦħĔħĘĠĘġħ# 
Ĕġė ĔĖĖĘĦĦ ħĢ Ĕ ğĔĖħĔħĜĢġ ĦģĔĖĘ! čěĘĦĘ ėĨħĜĘĦ 
ĔĥĘ ĘīģğĔĜġĘė Ĝġ ĠĢĥĘ ėĘħĔĜğ ĕĘğĢĪ! 

2.  What happens if a school employee other 
than the Title IX Coordinator learns about a 
student’s pregnancy or related condition? (34 
C.F.R. §§ 106.40(b)(2), 106.44(c))

čěĘ ĘĠģğĢĬĘĘŃĦ ĢĕğĜĚĔħĜĢġ ėĘģĘġėĦ Ģġ ĪěĔħ ħěĘ 
ĘĠģğĢĬĘĘ ĜĦ ħĢğė Ĕġė ĪěĢ ħěĘĜĥ ĦĢĨĥĖĘ ĜĦ! 
Ú Ăę Ĕ ĦħĨėĘġħ ÒĢĥ ģĘĥĦĢġ ĪĜħě ħěĘ ğĘĚĔğ ĥĜĚěħ 

ħĢ ĔĖħ Ģġ ĕĘěĔğę Ģę ħěĘ ĦħĨėĘġħÓ ĜġęĢĥĠĦ 
ĔġĬ ĘĠģğĢĬĘĘ Ģę ħěĘ ĦħĨėĘġħŃĦ ģĥĘĚġĔġĖĬ 
Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġ# ħěĘ ĘĠģğĢĬĘĘ ĠĨĦħ 
ģĥĢĠģħğĬ" 
 º ĉĥĢĩĜėĘ ħěĘ ĦħĨėĘġħ ÒĢĥ ģĘĥĦĢġ ĪĜħě ħěĘ 

ğĘĚĔğ ĥĜĚěħ ħĢ ĔĖħ Ģġ ĕĘěĔğę Ģę ħěĘ ĦħĨėĘġħÓ 
ĪĜħě ħěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥŃĦ ĖĢġħĔĖħ 
ĜġęĢĥĠĔħĜĢġ$ Ĕġė 

 º čĘğğ ħěĘ ĦħĨėĘġħ ÒĢĥ ģĘĥĦĢġ ĪĜħě ħěĘ ğĘĚĔğ 
ĥĜĚěħ ħĢ ĔĖħ Ģġ ĕĘěĔğę Ģę ħěĘ ĦħĨėĘġħÓ ħěĔħ 
ħěĘ čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ĖĔġ ĖĢĢĥėĜġĔħĘ 
ĦģĘĖĜřĖ ĔĖħĜĢġĦ ħěĔħ ħěĘ ĦħĨėĘġħ ĜĦ 
ĘġħĜħğĘė ħĢ ĨġėĘĥ čĜħğĘ Ăđ!

Ú úġ ĘĠģğĢĬĘĘ ėĢĘĦ ġĢħ ěĔĩĘ ħĢ ħĔĞĘ ħěĘ ĦħĘģĦ 
ĔĕĢĩĘ Ĝę"
 º čěĘĬ ğĘĔĥġ ĔĕĢĨħ ħěĘ ĦħĨėĘġħŃĦ ģĥĘĚġĔġĖĬ 

ęĥĢĠ Ĕ ģĘĥĦĢġ ĪěĢ ĜĦ ġĢħ ħěĘ ĦħĨėĘġħ Ģĥ 
ĦĢĠĘĢġĘ ĪĜħě ħěĘ ğĘĚĔğ ĥĜĚěħ ħĢ ĔĖħ Ģġ 
ĕĘěĔğę Ģę ħěĘ ĦħĨėĘġħ$ Ģĥ 

 º čěĘ ĘĠģğĢĬĘĘ ĥĘĔĦĢġĔĕğĬ ĕĘğĜĘĩĘĦ ħěĘ 
čĜħğĘ Ăđ üĢĢĥėĜġĔħĢĥ ěĔĦ ĕĘĘġ ġĢħĜřĘė 
Ģę ħěĘ ĦħĨėĘġħŃĦ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ! 

úėėĜħĜĢġĔğğĬ# Ĝę Ĕġ ĘĠģğĢĬĘĘ ěĔĦ ĜġęĢĥĠĔħĜĢġ ęĥĢĠ 
ĔġĬ ĦĢĨĥĖĘ ĔĕĢĨħ ĖĢġėĨĖħ ħěĔħ ĥĘĔĦĢġĔĕğĬ ĠĔĬ 
ĖĢġĦħĜħĨħĘ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġÑęĢĥ ĘīĔĠģğĘ# ħěĔħ 
Ĕ ĦħĨėĘġħ ĜĦ ĕĘĜġĚ ėĘġĜĘė ģĥĘĚġĔġĖĬÏĥĘğĔħĘė 
ĥĜĚěħĦ Ģĥ ĕĘĜġĚ ěĔĥĔĦĦĘė ĕĬ ĢħěĘĥ ĦħĨėĘġħĦ 
ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬÑħěĘ ĘĠģğĢĬĘĘ ěĔĦ Ĕ 
ĦĘģĔĥĔħĘ ĢĕğĜĚĔħĜĢġ ĨġėĘĥ čĜħğĘ Ăđ ħĢ ħĔĞĘ ĦħĘģĦ 
ėĘģĘġėĜġĚ Ģġ ħěĘ ĘĠģğĢĬĘĘŃĦ ĦģĘĖĜřĖ ĥĢğĘ Ĕġė 
ĦĖěĢĢğ ĔĦ ęĢğğĢĪĦ" 
Ú úġ ĘğĘĠĘġħĔĥĬ ĦĖěĢĢğ Ģĥ ĦĘĖĢġėĔĥĬ 

ĦĖěĢĢğ ĘĠģğĢĬĘĘ# ĪěĢ ĜĦ ġĢħ Ĕ ĖĢġřėĘġħĜĔğ 
ĘĠģğĢĬĘĘ#5  ĠĨĦħ ġĢħĜęĬ ħěĘ čĜħğĘ Ăđ 
üĢĢĥėĜġĔħĢĥ!

Ú úġ ĘĠģğĢĬĘĘ Ģę Ĕ ģĢĦħĦĘĖĢġėĔĥĬ ĜġĦħĜħĨħĜĢġ 
ÒĢĥ Ģę ĔġĢħěĘĥ ĥĘĖĜģĜĘġħ Ģę ÿĘėĘĥĔğ ęĨġėĦ ħěĔħ 
ĜĦ ġĢħ Ĕġ ĘğĘĠĘġħĔĥĬ ĦĖěĢĢğ Ģĥ ĦĘĖĢġėĔĥĬ 

p  ú ŅĖĢġřėĘġħĜĔğ ĘĠģğĢĬĘĘņ ĠĘĔġĦ" Ò:Ó Ĕġ ĘĠģğĢĬĘĘ Ģę Ĕ 
ĦĖěĢĢğ ĪěĢĦĘ ĖĢĠĠĨġĜĖĔħĜĢġĦ ĔĥĘ ģĥĜĩĜğĘĚĘė Ģĥ ĖĢġřėĘġÏ
ħĜĔğ ĨġėĘĥ ÿĘėĘĥĔğ Ģĥ ČħĔħĘ ğĔĪ! čěĘ ĘĠģğĢĬĘĘŃĦ ĖĢġřėĘġÏ
ħĜĔğ ĦħĔħĨĦ# ęĢĥ ģĨĥģĢĦĘĦ Ģę ħěĘ ;9;= čĜħğĘ Ăđ ċĘĚĨğĔħĜĢġĦ# 
ĜĦ ĢġğĬ ĪĜħě ĥĘĦģĘĖħ ħĢ ĜġęĢĥĠĔħĜĢġ ĥĘĖĘĜĩĘė ĪěĜğĘ ħěĘ 
ĘĠģğĢĬĘĘ ĜĦ ęĨġĖħĜĢġĜġĚ ĪĜħěĜġ ħěĘ ĦĖĢģĘ Ģę ħěĘĜĥ ėĨħĜĘĦ ħĢ 
ĪěĜĖě ģĥĜĩĜğĘĚĘ Ģĥ ĖĢġřėĘġħĜĔğĜħĬ ĔģģğĜĘĦ$ Ò;Ó Ĕġ ĘĠģğĢĬĘĘ 
Ģę Ĕ ĦĖěĢĢğ ĪěĢĠ ħěĘ ĦĖěĢĢğ ěĔĦ ėĘĦĜĚġĔħĘė ĔĦ ĖĢġřėĘġÏ
ħĜĔğ ĨġėĘĥ ħěĜĦ ģĔĥħ ęĢĥ ħěĘ ģĨĥģĢĦĘ Ģę ģĥĢĩĜėĜġĚ ĦĘĥĩĜĖĘĦ ħĢ 
ģĘĥĦĢġĦ ĥĘğĔħĘė ħĢ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ! Ăę ħěĘ ĘĠģğĢĬĘĘ ĔğĦĢ 
ěĔĦ Ĕ ėĨħĬ ġĢħ ĔĦĦĢĖĜĔħĘė ĪĜħě ģĥĢĩĜėĜġĚ ħěĢĦĘ ĦĘĥĩĜĖĘĦ# 
ħěĘ ĘĠģğĢĬĘĘŃĦ ĖĢġřėĘġħĜĔğ ĦħĔħĨĦ ĜĦ ĢġğĬ ĪĜħě ĥĘĦģĘĖħ ħĢ 
ĜġęĢĥĠĔħĜĢġ ĥĘĖĘĜĩĘė ĔĕĢĨħ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ Ĝġ ĖĢġġĘĖÏ
ħĜĢġ ĪĜħě ģĥĢĩĜėĜġĚ ħěĢĦĘ ĦĘĥĩĜĖĘĦ$ Ģĥ Ò<Ó Ĕġ ĘĠģğĢĬĘĘ Ģę 
Ĕ ģĢĦħĦĘĖĢġėĔĥĬ ĜġĦħĜħĨħĜĢġ ĪěĢ ĜĦ ĖĢġėĨĖħĜġĚ Ĕġ ĂġĦħĜħĨÏ
ħĜĢġĔğ ċĘĩĜĘĪ ûĢĔĥėÏĔģģĥĢĩĘė ěĨĠĔġÏĦĨĕĝĘĖħĦ ĥĘĦĘĔĥĖě 
ĦħĨėĬ ėĘĦĜĚġĘė ħĢ ĚĔħěĘĥ ĜġęĢĥĠĔħĜĢġ ĔĕĢĨħ ĦĘī ėĜĦĖĥĜĠÏ
ĜġĔħĜĢġÑĕĨħ ħěĘ ĘĠģğĢĬĘĘŃĦ ĖĢġřėĘġħĜĔğ ĦħĔħĨĦ ĜĦ ĢġğĬ 
ĪĜħě ĥĘĦģĘĖħ ħĢ ĜġęĢĥĠĔħĜĢġ ĥĘĖĘĜĩĘė ĪěĜğĘ ĖĢġėĨĖħĜġĚ ħěĘ 
ĦħĨėĬ! <= ü!ÿ!ċ! Ã :9?!;!



https://www2.ed.gov/about/offices/list/ocr/docs/impact-on-title-ix-coordinator-duties.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/impact-on-title-ix-coordinator-duties.pdf
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and what are some examples? (34 C.F.R. § 
106.40(b)(3)(ii))

ŅċĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦņ ĔĥĘ ĖěĔġĚĘĦ Ĝġ ħěĘ 
ĘėĨĖĔħĜĢġĔğ ĘġĩĜĥĢġĠĘġħ Ģĥ ĔėĝĨĦħĠĘġħĦ ħĢ ħěĘ 
ĪĔĬ ħěĜġĚĦ ĔĥĘ ĨĦĨĔğğĬ ėĢġĘ Ĕħ Ĕ ĦĖěĢĢğ!

ČĢĠĘ ĘīĔĠģğĘĦ Ģę ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ 
ĨġėĘĥ čĜħğĘ Ăđ ĠĔĬ ĜġĖğĨėĘ"
Ú úėėĜħĜĢġĔğ# ğĢġĚĘĥ# Ģĥ ĠĢĥĘ ŚĘīĜĕğĘ ĕĥĘĔĞĦ 

ėĨĥĜġĚ ĖğĔĦĦ ħĢ ĘīģĥĘĦĦ ĕĥĘĔĦħ ĠĜğĞ# 
ĕĥĘĔĦħęĘĘė# Ģĥ ĔħħĘġė ħĢ ěĘĔğħě ġĘĘėĦ 
ĔĦĦĢĖĜĔħĘė ĪĜħě ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ# ĜġĖğĨėĜġĚ ĘĔħĜġĚ# ėĥĜġĞĜġĚ# Ģĥ 
ĨĦĜġĚ ħěĘ ĥĘĦħĥĢĢĠ$ 

Ú ĂġħĘĥĠĜħħĘġħ ĔĕĦĘġĖĘĦ ħĢ ĔħħĘġė ĠĘėĜĖĔğ 
ĔģģĢĜġħĠĘġħĦ$ 

Ú úĖĖĘĦĦ ħĢ ĢġğĜġĘ# ĥĘĠĢħĘ# Ģĥ ěĢĠĘĕĢĨġė 
ĘėĨĖĔħĜĢġ$ 

Ú üěĔġĚĘĦ Ĝġ ĦĖěĘėĨğĘ Ģĥ ĖĢĨĥĦĘ ĦĘĤĨĘġĖĘ$ 

Ú þīħĘġĦĜĢġĦ Ģę ħĜĠĘ ęĢĥ ĖĢĨĥĦĘĪĢĥĞ Ĕġė 
ĥĘĦĖěĘėĨğĜġĚ Ģę ħĘĦħĦ Ĕġė ĘīĔĠĜġĔħĜĢġĦ$ 

Ú úğğĢĪĜġĚ Ĕ ĦħĨėĘġħ ħĢ ĦĜħ Ģĥ ĦħĔġė# Ģĥ ĖĔĥĥĬ Ģĥ 
ĞĘĘģ ĪĔħĘĥ ġĘĔĥĕĬ$ 

Ú üĢĨġĦĘğĜġĚ$ 
Ú üěĔġĚĘĦ Ĝġ ģěĬĦĜĖĔğ ĦģĔĖĘ Ģĥ ĦĨģģğĜĘĦ 

ÒęĢĥ ĘīĔĠģğĘ# ĔĖĖĘĦĦ ħĢ Ĕ ğĔĥĚĘĥ ėĘĦĞ Ģĥ Ĕ 
ęĢĢħĥĘĦħÓ$

Ú þğĘĩĔħĢĥ ĔĖĖĘĦĦ$ Ģĥ 
Ú ĈħěĘĥ ĖěĔġĚĘĦ ħĢ ģĢğĜĖĜĘĦ# ģĥĔĖħĜĖĘĦ# Ģĥ 

ģĥĢĖĘėĨĥĘĦ! 

čěĜĦ ğĜĦħ ĝĨĦħ ģĥĢĩĜėĘĦ ĦĢĠĘ ĘīĔĠģğĘĦ$ ĠĔġĬ 
ĢħěĘĥ ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ ĠĔĬ ĘīĜĦħ! ú 
ĦħĨėĘġħ ĠĔĬ ġĘĘė ėĜŘĘĥĘġħ ĠĢėĜřĖĔħĜĢġĦ Ĕħ 
ėĜŘĘĥĘġħ ħĜĠĘĦ ħěĥĢĨĚěĢĨħ ħěĘĜĥ ģĥĘĚġĔġĖĬ 
Ģĥ ĪěĜğĘ ĘīģĘĥĜĘġĖĜġĚ ģĥĘĚġĔġĖĬÏĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ! úğĦĢ# ėĜŘĘĥĘġħ ĦħĨėĘġħĦ ĪěĢ ĔĥĘ 
ģĥĘĚġĔġħ Ģĥ ĘīģĘĥĜĘġĖĜġĚ ģĥĘĚġĔġĖĬÏĥĘğĔħĘė 
ĖĢġėĜħĜĢġĦ ĠĔĬ ġĘĘė ėĜŘĘĥĘġħ ĥĘĔĦĢġĔĕğĘ 
ĠĢėĜřĖĔħĜĢġĦ ėĘģĘġėĜġĚ Ģġ ħěĘ ĦħĨėĘġħĦŃ 
ĦģĘĖĜřĖ ġĘĘėĦ! 







ħěĘ ĦħĨėĘġħŃĦ ĢĪġ ĘīģğĔġĔħĜĢġ Ģę ħěĘĜĥ 
ġĘĘė ĪĜħěĢĨħ ĔĦĞĜġĚ ħěĘ ĦħĨėĘġħ ęĢĥ 
ėĢĖĨĠĘġħĔħĜĢġ ĪĜğğ ĕĘ ĘĔĦĜĘĦħ ęĢĥ ħěĘ ĦħĨėĘġħ 
Ĕġė ħěĘ ęĔĦħĘĦħ ĪĔĬ ħĢ ĠĘĘħ ħěĘĜĥ ġĘĘėĦ! 
ČĖěĢĢğĦ ĦěĢĨğė ġĢħĘ ħěĔħ ėĢĖĨĠĘġħĔħĜĢġ 
ĠĔĬ ĕĘ ėĜśĖĨğħ ęĢĥ ĦħĨėĘġħĦ ħĢ ĢĕħĔĜġ# 
ĘĦģĘĖĜĔğğĬ ĘĔĥğĬ Ĝġ ģĥĘĚġĔġĖĬ!

Ú Ăę ħěĘ ėĢĖĨĠĘġħĔħĜĢġ ĜĦ ęĢĥ ħěĘ ģĨĥģĢĦĘ 
Ģę ėĘħĘĥĠĜġĜġĚ ĪěĘħěĘĥ Ĕ ĦħĨėĘġħ 
ĖĔġ ģĔĥħĜĖĜģĔħĘ Ĝġ Ĕ ĖğĔĦĦ# ģĥĢĚĥĔĠ# Ģĥ 
ĘīħĥĔĖĨĥĥĜĖĨğĔĥ ĔĖħĜĩĜħĬ ĚĘġĘĥĔğğĬ# Ĕ ĦĖěĢĢğ 
ĠĔĬ ĥĘĤĨĘĦħ ĦĨĖě ėĢĖĨĠĘġħĔħĜĢġ Ĝę"
 º čěĘ ĖĘĥħĜřĘė ğĘĩĘğ Ģę ģěĬĦĜĖĔğ ĔĕĜğĜħĬ Ģĥ 

ěĘĔğħě ĜĦ ġĘĖĘĦĦĔĥĬ ęĢĥ ģĔĥħĜĖĜģĔħĜĢġ Ĝġ ħěĘ 
ĖğĔĦĦ# ģĥĢĚĥĔĠ# Ģĥ ĘīħĥĔĖĨĥĥĜĖĨğĔĥ ĔĖħĜĩĜħĬ$

 º čěĘ ĦĖěĢĢğ ĥĘĤĨĜĥĘĦ ħěĘ ĦĔĠĘ 
ĖĘĥħĜřĖĔħĜĢġ Ģę Ĕğğ ĦħĨėĘġħĦ ģĔĥħĜĖĜģĔħĜġĚ 
Ĝġ ħěĘ ĖğĔĦĦ# ģĥĢĚĥĔĠ# Ģĥ ĘīħĥĔĖĨĥĥĜĖĨğĔĥ 
ĔĖħĜĩĜħĬ$ Ĕġė

 º čěĘ ĦĖěĢĢğ ėĢĘĦ ġĢħ ĨĦĘ ħěĘ ĜġęĢĥĠĔħĜĢġ 
ęĢĥ ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ!

1.  What type of discrimination against 
employees and applicants for employment 
does Title IX prohibit related to pregnancy 
or related conditions and parental, family, or 
marital status? (34 C.F.R. § 106.57)

ú ĦĖěĢĢğ ĠĨĦħ ġĢħ ėĜĦĖĥĜĠĜġĔħĘ Ģġ ħěĘ ĕĔĦĜĦ Ģę 
ĦĘī# ĜġĖğĨėĜġĚ ĕĬ"
Ú ýĜĦĖĥĜĠĜġĔħĜġĚ ĔĚĔĜġĦħ Ĕġ ĘĠģğĢĬĘĘ 

Ģĥ ĔģģğĜĖĔġħ ĕĔĦĘė Ģġ ģĥĘĚġĔġĖĬ Ģĥ 
ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ! ĉĥĢěĜĕĜħĘė ģĥĘĚġĔġĖĬ 
ėĜĦĖĥĜĠĜġĔħĜĢġ ĖĔġ ĢĩĘĥğĔģ ĪĜħě ĢħěĘĥ 
ĕĔĦĘĦ Ģę ĦĘī ėĜĦĖĥĜĠĜġĔħĜĢġ# ĦĨĖě ĔĦ 
ėĜĦĖĥĜĠĜġĔħĜĢġ ĕĔĦĘė Ģġ ĦĘī ĦħĘĥĘĢħĬģĘĦ Ģĥ 
ĦĘī ĖěĔĥĔĖħĘĥĜĦħĜĖĦ!

Ú čĥĘĔħĜġĚ Ĕġ ĘĠģğĢĬĘĘ Ģĥ ĔģģğĜĖĔġħ ęĢĥ 
ĘĠģğĢĬĠĘġħ ėĜŘĘĥĘġħğĬ ĕĔĦĘė Ģġ ĦĘī ĥĘğĔħĘė 
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D.  employees 
      and applicants 
      for employment

11.  Does Title IX require a student to provide 
documentation about their pregnancy or 
related conditions? (34 C.F.R. § 106.40(b)(3)
(vi), (b)(5))

ćĢ! čĜħğĘ Ăđ ėĢĘĦ ġĢħ ĥĘĤĨĜĥĘ Ĕ ĦħĨėĘġħ ħĢ 
ģĥĢĩĜėĘ ėĢĖĨĠĘġħĔħĜĢġ ęĢĥ ħěĘĜĥ ĦĖěĢĢğ ħĢ ħĔĞĘ 
ĦģĘĖĜřĖ ĔĖħĜĢġĦ ħěĔħ ħěĘ ĦħĨėĘġħ ĜĦ ĘġħĜħğĘė 
ħĢ ĨġėĘĥ čĜħğĘ Ăđ! úġė Ĕ ĦĖěĢĢğ ĖĔġġĢħ ĥĘĤĨĜĥĘ 
ĦĨĖě ėĢĖĨĠĘġħĔħĜĢġ# ĘīĖĘģħ Ĝġ ħěĘĦĘ ğĜĠĜħĘė 
ĖĜĥĖĨĠĦħĔġĖĘĦ"

Ú Ăę ħěĘ ėĢĖĨĠĘġħĔħĜĢġ ĜĦ ęĢĥ ħěĘ ģĨĥģĢĦĘ 
Ģę ģĥĢĩĜėĜġĚ Ĕ ĦħĨėĘġħ ĪĜħě ĥĘĔĦĢġĔĕğĘ 
ĠĢėĜřĖĔħĜĢġĦ# ğĘĔĩĘ# ĥĘĜġĦħĔħĘĠĘġħ# Ģĥ 
ĔĖĖĘĦĦ ħĢ ğĔĖħĔħĜĢġ ĦģĔĖĘ# Ĕ ĦĖěĢĢğ ĠĔĬ 
ĥĘĤĨĘĦħ ĦĨĖě ėĢĖĨĠĘġħĔħĜĢġ ĢġğĬ ĪěĘġ 
ġĘĖĘĦĦĔĥĬ Ĕġė ĥĘĔĦĢġĔĕğĘ ęĢĥ ħěĘ ĦĖěĢĢğ 
ħĢ ėĘħĘĥĠĜġĘ ħěĘ ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġĦ 
Ģĥ ĢħěĘĥ ĦħĘģĦ ħĢ ħĔĞĘ! ú ĦĖěĢĢğ ĖĔġ ĔĦĞ ęĢĥ 
ġĢ ĠĢĥĘ ėĢĖĨĠĘġħĔħĜĢġ ħěĔġ ĜĦ ĦĨśĖĜĘġħ 
ħĢ ĖĢġřĥĠÑĜġ Ĕ ĠĔġġĘĥ ħěĔħ ĜĦ ęĔĜĥ ħĢ ħěĘ 
ĦħĨėĘġħ ĨġėĘĥ ħěĘ ĖĜĥĖĨĠĦħĔġĖĘĦÑħěĔħ Ĕ 
ĦħĨėĘġħ ěĔĦ Ĕ ġĘĘė ĥĘğĔħĘė ħĢ ģĥĘĚġĔġĖĬ Ģĥ 
ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ħěĔħ ĥĘĤĨĜĥĘĦ ħěĘ ĦĖěĢĢğŃĦ 
ĔĖħĜĢġ! 

þīĔĠģğĘĦ Ģę ĦĜħĨĔħĜĢġĦ ĪěĘġ ĥĘĤĨĜĥĜġĚ 
ėĢĖĨĠĘġħĔħĜĢġ ĜĦ ġĢħ ġĘĖĘĦĦĔĥĬ Ģĥ 
ĥĘĔĦĢġĔĕğĘ ĜġĖğĨėĘ"
 º ĐěĘġ ħěĘ ĦħĨėĘġħŃĦ ġĘĘė ęĢĥ Ĕ ĦģĘĖĜřĖ 

ĔĖħĜĢġ ĜĦ ĢĕĩĜĢĨĦ# ĦĨĖě ĔĦ ĪěĘġ Ĕ ĦħĨėĘġħ 
ĪěĢ ĜĦ ģĥĘĚġĔġħ ġĘĘėĦ Ĕ ĕĜĚĚĘĥ ĨġĜęĢĥĠ$ 

 º ĐěĘġ ħěĘ ĦħĨėĘġħ ěĔĦ ģĥĘĩĜĢĨĦğĬ 
ģĥĢĩĜėĘė ħěĘ ĦĖěĢĢğ ĪĜħě ĦĨśĖĜĘġħ 
ėĢĖĨĠĘġħĔħĜĢġ$ 

 º ĐěĘġ ħěĘ ĥĘĔĦĢġĔĕğĘ ĠĢėĜřĖĔħĜĢġ Ĕħ 
ĜĦĦĨĘ ĜĦ ĔğğĢĪĜġĚ Ĕ ĦħĨėĘġħ ħĢ ĖĔĥĥĬ Ģĥ 
ĞĘĘģ ĪĔħĘĥ ġĘĔĥĕĬ Ĕġė ėĥĜġĞ# ĨĦĘ Ĕ ĕĜĚĚĘĥ 
ėĘĦĞ# ĦĜħ Ģĥ ĦħĔġė# Ģĥ ħĔĞĘ ĕĥĘĔĞĦ ħĢ ĘĔħ# 
ėĥĜġĞ# Ģĥ ĨĦĘ ħěĘ ĥĘĦħĥĢĢĠ$ 

 º ĐěĘġ ħěĘ ĦħĨėĘġħ ěĔĦ ğĔĖħĔħĜĢġ ġĘĘėĦ$ Ģĥ
 º ĐěĘġ ħěĘ ĦģĘĖĜřĖ ĔĖħĜĢġ ĜĦ ĔĩĔĜğĔĕğĘ 

ħĢ ĦħĨėĘġħĦ ęĢĥ ĥĘĔĦĢġĦ ĢħěĘĥ ħěĔġ 
ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ĪĜħěĢĨħ 
ĦĨĕĠĜħħĜġĚ ėĢĖĨĠĘġħĔħĜĢġ!

Ăġ ĠĢĦħ ĖĔĦĘĦ# ĠĢĩĜġĚ ęĢĥĪĔĥė ĕĔĦĘė Ģġ 
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ħĢ ħěĘĜĥ ģĔĥĘġħĔğ ĦħĔħĨĦ# ęĔĠĜğĬ ĦħĔħĨĦ# Ģĥ 
ĠĔĥĜħĔğ ĦħĔħĨĦ! 

Ú ĉĨġĜĦěĜġĚ Ģĥ ĥĘħĔğĜĔħĜġĚ ĔĚĔĜġĦħ Ĕġ ĘĠģğĢĬĘĘ 
Ģĥ ĔģģğĜĖĔġħ ęĢĥ ĘĠģğĢĬĠĘġħ ęĢĥ ĘīĘĥĖĜĦĜġĚ 
Ĕ ĥĜĚěħ ĨġėĘĥ čĜħğĘ Ăđ# ĦĨĖě ĔĦ ĦĘĘĞĜġĚ 
ģĥĘĚġĔġĖĬÏĥĘğĔħĘė ğĘĔĩĘ Ģĥ ĔĖĖĘĦĦ ħĢ Ĕ 
ğĔĖħĔħĜĢġ ĦģĔĖĘ!

ú ĦĖěĢĢğ ĠĨĦħ"
Ú čĥĘĔħ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ħěĘ 

ĦĔĠĘ ĔĦ ĔġĬ ĢħěĘĥ ħĘĠģĢĥĔĥĬ ĠĘėĜĖĔğ 
ĖĢġėĜħĜĢġ ęĢĥ Ĕğğ ĝĢĕÏĥĘğĔħĘė ģĨĥģĢĦĘĦ# 
ĜġĖğĨėĜġĚ ĖĢĠĠĘġĖĘĠĘġħ# ėĨĥĔħĜĢġ# Ĕġė 
ĘīħĘġĦĜĢġĦ Ģę ğĘĔĩĘ$ ģĔĬĠĘġħ Ģę ėĜĦĔĕĜğĜħĬ 
ĜġĖĢĠĘ$ ĔĖĖĥĨĔğ Ģę ĦĘġĜĢĥĜħĬ Ĕġė ĔġĬ ĢħěĘĥ 
ĕĘġĘřħ Ģĥ ĦĘĥĩĜĖĘ$ ĥĘĜġĦħĔħĘĠĘġħ$ Ĕġė ĨġėĘĥ 
ĔġĬ ęĥĜġĚĘ ĕĘġĘřħ ĢŘĘĥĘė ħĢ ĘĠģğĢĬĘĘĦ ĕĬ 
ĩĜĥħĨĘ Ģę ĘĠģğĢĬĠĘġħ!A 

s  úĦ ėĜĦĖĨĦĦĘė Ĝġ ęĢĢħġĢħĘ <# čĜħğĘ Ăđ ėĢĘĦ ġĢħ ĥĘĤĨĜĥĘ 
ĦĖěĢĢğĦ ħĢ ģĥĢĩĜėĘ Ģĥ ģĔĬ ęĢĥ ĕĘġĘřħĦ Ģĥ ĦĘĥĩĜĖĘĦ ĥĘğĔħĘė 
ħĢ# Ģĥ ĨĦĘ ęĔĖĜğĜħĜĘĦ ęĢĥ# ĔĕĢĥħĜĢġĦ# ĘĩĘġ ĪěĘġ ħěĘ ėĘġĜĔğ 
ĖĢĨğė ĢħěĘĥĪĜĦĘ ĕĘ ĖĢġĦħĥĨĘė ĔĦ ėĜĦĖĥĜĠĜġĔħĢĥĬ ĕĔĦĘė Ģġ 
ĦĘī! ;9 Ď!Č!ü! :?AA!

Ú čĥĘĔħ ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ ĔĦ Ĕ 
ĝĨĦħĜřĖĔħĜĢġ ęĢĥ Ĕ ĩĢğĨġħĔĥĬ ğĘĔĩĘ Ģę ĔĕĦĘġĖĘ 
ĪĜħěĢĨħ ģĔĬ ęĢĥ Ĕ ĥĘĔĦĢġĔĕğĘ ģĘĥĜĢė Ģę ħĜĠĘ Ĝę 
ħěĘ ĦĖěĢĢğ ėĢĘĦ ġĢħ ěĔĩĘ Ĕġ ĘĠģğĢĬĘĘ ğĘĔĩĘ 
ģĢğĜĖĬ Ģĥ Ĝę Ĕġ ĘĠģğĢĬĘĘ ěĔĦ ĜġĦĨśĖĜĘġħ ğĘĔĩĘ 
Ģĥ ĔĖĖĥĨĘė ĘĠģğĢĬĠĘġħ ħĜĠĘ ħĢ ĤĨĔğĜęĬ ęĢĥ 
ĦĨĖě Ĕ ģĢğĜĖĬ!

Ú úħ ħěĘ Ęġė Ģę Ĕ ĩĢğĨġħĔĥĬ ğĘĔĩĘ Ģę ĔĕĦĘġĖĘ 
ĕĘĖĔĨĦĘ Ģę ģĥĘĚġĔġĖĬ Ģĥ ĥĘğĔħĘė ĖĢġėĜħĜĢġĦ# 
ĥĘĜġĦħĔħĘ ħěĘ ĘĠģğĢĬĘĘ ħĢ ħěĘ ĦħĔħĨĦ ěĘğė 
ĪěĘġ ħěĘ ğĘĔĩĘ ĕĘĚĔġ Ģĥ ħĢ Ĕ ĖĢĠģĔĥĔĕğĘ 
ģĢĦĜħĜĢġ ĪĜħěĢĨħ Ĕ ėĘĖĥĘĔĦĘ Ĝġ ĥĔħĘ Ģę 
ĖĢĠģĘġĦĔħĜĢġ Ģĥ ğĢĦĦ Ģę ģĥĢĠĢħĜĢġĔğ 
ĢģģĢĥħĨġĜħĜĘĦ# Ģĥ ĔġĬ ĢħěĘĥ ĥĜĚěħ Ģĥ ģĥĜĩĜğĘĚĘ 
Ģę ĘĠģğĢĬĠĘġħ!

Ú ĉĥĢĩĜėĘ Ĕġ ĘĠģğĢĬĘĘ ĥĘĔĦĢġĔĕğĘ ĕĥĘĔĞ ħĜĠĘ 
ħĢ ĘīģĥĘĦĦ ĕĥĘĔĦħ ĠĜğĞ Ģĥ ĕĥĘĔĦħęĘĘė ĔĦ 
ġĘĘėĘė!

Ú þġĦĨĥĘ Ĕġ ĘĠģğĢĬĘĘ ĖĔġ ĔĖĖĘĦĦ Ĕ ğĔĖħĔħĜĢġ 
ĦģĔĖĘ ĔĦ ġĘĘėĘė! 
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 Sections 106.8(b) and (c) require all recipients to adopt, publish, and implement a
nondiscrimination policy and publish a notice of nondiscrimination.

 Section 106.45 requires all recipients to adopt, publish, and implement grievance
procedures for complaints of sex discrimination.

 Section 106.46 requires all postsecondary institutions that are recipients to adopt, publish,
and implement grievance procedures for complaints of sex-based harassment involving
student complainants or student respondents at postsecondary institutions.

Under Title IX and its implementing regulations, recipients are not obligated to describe all 
applicable portions of the Title IX regulations in the policies, notices, and procedures required by 
§§ 106.8(b)–(c), 106.45 and 106.46, but recipients must satisfy all Title IX regulatory
requirements, including the 2024 amendments starting August 1, 2024.

1 Recipients largely include state education agencies, elementary and secondary school systems, colleges and 
universities, vocational schools, proprietary schools, state vocational rehabilitation agencies, libraries, and museums 
that receive Department funds.
2 The Department has issued Title IX regulations, which can be found at 34 C.F.R. part 106, to implement Title IX 
of the Education Amendments of 1972, 20 U.S.C. §§ 1681, 1682, 1683, 1685, 1686, 1687, 1688, 1689. 

. 

1 

As of August 28, 2024, pursuant to Federal court orders, the Department is currently enjoined from enforcing the 2024 Final Rule in the states of Alabama, Alaska, 
Arkansas, Florida, Georgia, Idaho, Indiana, Iowa, Kansas, Kentucky, Louisiana, Mississippi, Missouri, Montana, Nebraska, North Dakota, Ohio, Oklahoma, South 
Carolina, South Dakota, Tennessee, Texas, Utah, Virginia, West Virginia, and Wyoming; the Department is also currently enjoined from enforcing the 2024 Final 
Rule at the schools on the list located at https://www2.ed.gov/about/offices/list/ocr/docs/list-of-schools-enjoined-from-2024-t9-rule.pdf. Per Court order, this list of 

schools may be supplemented in the future. The Final Rule and this resource do not currently apply in those states and schools. Pending further court orders, the 
Departmentôs Title IX Regulations, as amended in 2020 (2020 Title IX Final Rule) remain in effect in those states and schools. 

Resource for Drafting Nondiscrimination Policies, Notices of Nondiscrimination, and 
Grievance Procedures under 2024 Amendments to the U.S. Department of Education’s 

Title IX Regulations 

The U.S. Department of Education’s (Department) Office for Civil Rights (OCR) prepared this 
resource to help recipients of Department funds (recipients)1 comply with the 2024 
amendments to the Department’s regulations implementing Title IX of the Education 
Amendments of 1972 (2024 amendments).2 The 2024 amendments take effect on August 1, 
2024, and obligate recipients to apply the requirements set forth therein to complaints of sex 
discrimination regarding alleged conduct that occurs on or after that date. This Resource creates 
no legal rights or responsibilities. It is intended only to help recipients draft Title IX policies 
that comply with some provisions of the 2024 amendments. Recipients are not obliged to 
consult this Resource in drafting their policies. The Department remains committed to 
supporting schools in implementing these regulations, including through additional technical 
assistance. 

Title IX prohibits sex discrimination in education programs and activities that receive Federal 
financial assistance. Title IX obligates all recipients to comply with Title IX and the 
Department's Title IX regulations, with some limited exceptions set out in the statute and 
regulations. When “Title IX” is referenced in this Resource, the term refers to Title IX and the 
regulations. 

The 2024 amendments require recipients to adopt and publish grievance procedures for the 
prompt and equitable resolution of complaints of sex-based harassment involving a student 
complainant or student respondent at a postsecondary institution. This Resource addresses only 
the applicable regulatory requirements in §§ 106.8(b)–(c), 106.45 and 106.46. As described in 
more detail below:

www2.ed.gov/about/offices/list/ocr/docs/list-of-schools-enjoined-from-2024-t9-rule.pdf
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal?utm_campaign=subscription+mailing+list&utm_medium=email&utm_source=federalregister.gov
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal


 

 

 

 

  
 
 

 
 

 

 

 

 

 

 
   

In drafting their Title IX policies and procedures, recipients have discretion to meet the needs of 
their educational community, as long as the policies and procedures comply with Title IX. This 
Resource addresses the minimum requirements contained in the 2024 amendments for a 
recipient’s nondiscrimination policy, notice of nondiscrimination, and grievance procedures. 
Sample text is provided, but recipients are not required to use the text provided herein. The 
Resource also includes some sample introductory language and footnotes to further assist 
drafters in implementing the above-referenced sections of the 2024 amendments. As long as the 
regulatory requirements are satisfied, recipients have discretion regarding level of detail in their 
Title IX policies and procedures.  

Recipients have discretion to create a single document that addresses all the regulatory 
requirements, or to create multiple documents. Recipients also have discretion to incorporate the 
requirements of the 2024 amendments in policies or procedures that also address discrimination 
under other laws. 

This resource does not bind the public or impose new legal requirements, nor does it bind the 
Department in the exercise of its discretionary enforcement authority under Title IX. This 
resource does not have the force and effect of law. 

TABLE OF CONTENTS 

Nondiscrimination Policy & Notice of Nondiscrimination (§ 106.8(b)–(c)) ................................. 3 

Grievance Procedures for Complaints of Sex Discrimination (§ 106.45) ...................................... 5 

Grievance Procedures for Complaints of Sex-Based Harassment Involving Student Complainants 

or Student Respondents at Postsecondary Institutions (§ 106.46) ................................................ 13 

Appendix: Definitions (106.2) ...................................................................................................... 24 
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Grievance Procedures for Complaints of Sex Discrimination (§ 106.45) 

The 2024 amendments require each recipient to adopt, publish, and implement grievance 
procedures for the prompt and equitable resolution of complaints of sex discrimination, 
consistent with the requirements of § 106.45.  

The following statement published in a recipient’s grievance procedures would accurately 
summarize this general requirement: 

[ABC School] has adopted grievance procedures that provide for the prompt and 
equitable resolution of complaints made by students, employees, or other individuals who 
are participating or attempting to participate in its education program or activity, or by 
the Title IX Coordinator, alleging any action that would be prohibited by Title IX or the 
Title IX regulations. 

Note that under § 106.46 of the 2024 amendments, there are additional requirements for a 
postsecondary institution’s written grievance procedures for the prompt and equitable resolution 
of complaints of sex-based harassment involving a student party. Those requirements are 
described in the last part of this Resource. The 2024 amendments do not require elementary 
schools and secondary schools to comply with § 106.46. 

The 2024 amendments give recipients discretion to choose to use certain procedures (e.g., single 
investigator, live hearings) for some, but not all, complaints of sex discrimination. If a recipient 
adopts certain procedures that apply to the resolution of some, but not all, complaints of sex 
discrimination, the 2024 amendments require the recipient to articulate consistent principles for 
how the recipient will determine which procedures apply. Accordingly, a recipient must provide 
information in its grievance procedures regarding what factors, if any, the recipient will consider 
when determining under what circumstances or to which types of sex discrimination complaints 
certain procedures apply (e.g., complaints involving certain forms of sex-based harassment, 
student-to-student sex-based harassment complaints, complaints involving students of certain 
ages or education levels). 

The 2024 amendments permit a recipient’s grievance procedures to also include additional 
provisions beyond those required by the 2024 amendments, as long as they apply equally to the 
parties. 

Under the 2024 amendments, a recipient’s grievance procedures must be in writing and must 
include the required components set forth in § 106.45. The information in the following 
statements incorporates the requirements of the Title IX grievance procedures: 

Complaints: 

The following people have a right to make a complaint of sex discrimination, including 
complaints of sex-based harassment, requesting that [ABC School] investigate and make a 
determination about alleged discrimination under Title IX: 

5 









 

 
 

 
 

 
 

 

 

 

  
 

 
 

 

   
 

  
 

 

 
 

 
   
  
 

 
 

 

 

 
 

 

 

 

 
 

 

Upon dismissal, [ABC School] will promptly notify the complainant of the basis for the 
dismissal. If the dismissal occurs after the respondent has been notified of the allegations, then 
[ABC School] will also notify the respondent of the dismissal and the basis for the dismissal 
promptly following notification to the complainant, or simultaneously if notification is in 
writing. 

[ABC School] will notify the complainant that a dismissal may be appealed and will provide the 
complainant with an opportunity to appeal the dismissal of a complaint. If the dismissal occurs 
after the respondent has been notified of the allegations, then [ABC School] will also notify the 
respondent that the dismissal may be appealed. Dismissals may be appealed on the following 
bases: 

 Procedural irregularity that would change the outcome; 
 New evidence that would change the outcome and that was not reasonably available 

when the dismissal was made; and 
 The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias 

for or against complainants or respondents generally or the individual complainant or 
respondent that would change the outcome.  

If the dismissal is appealed, [ABC School] will:  
 Notify the parties of any appeal, including notice of the allegations, if notice was not 

previously provided to the respondent; 
 Implement appeal procedures equally for the parties; 
 Ensure that the decisionmaker for the appeal did not take part in an investigation of the 

allegations or dismissal of the complaint;  
 Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX 

regulations;9 

 Provide the parties a reasonable and equal opportunity to make a statement in support of, 
or challenging, the outcome; and 

 Notify the parties of the result of the appeal and the rationale for the result. 

When a complaint is dismissed, [ABC School] will, at a minimum:  
 Offer supportive measures to the complainant as appropriate;10 

 If the respondent has been notified of the allegations, offer supportive measures to the 
respondent as appropriate; and 

 Take other prompt and effective steps, as appropriate, through the Title IX Coordinator to 
ensure that sex discrimination does not continue or recur within [ABC School’s] 
education program or activity.11 

9 Note to Drafter: Training requirements are set forth in § 106.8(d). 
10 Note to Drafter: Requirements related to supportive measures are set forth in § 106.44(g). 
11 Note to Drafter: The Title IX Coordinator requirements are set forth in § 106.44(f). 

9 





 
 

 

 

 

 

 

 
 

 

  

 

  
 

 

 
   

   
     

   

 
  

 
    

 
    

   
  

 

 

 

 

 

 

 

 

 

 

 Use the [preponderance of the evidence or, if applicable,12 clear and convincing] standard 
of proof to determine whether sex discrimination occurred. The standard of proof 
requires the decisionmaker to evaluate relevant and not otherwise impermissible evidence 
for its persuasiveness. If the decisionmaker is not persuaded under the applicable 
standard by the evidence that sex discrimination occurred, whatever the quantity of the 
evidence is, the decisionmaker will not determine that sex discrimination occurred.   

 Notify the parties in writing of the determination whether sex discrimination occurred 
under Title IX including the rationale for such determination, and the procedures and 
permissible bases for the complainant and respondent to appeal, if applicable;   

 Not impose discipline on a respondent for sex discrimination prohibited by Title IX 
unless there is a determination at the conclusion of the grievance procedures that the 
respondent engaged in prohibited sex discrimination. 

 If there is a determination that sex discrimination occurred, the Title IX Coordinator will, 
as appropriate: 
o Coordinate the provision and implementation of remedies to a complainant and other 

people [ABC School] identifies as having had equal access to [ABC School’s] 
education program or activity limited or denied by sex discrimination; 

o Coordinate the imposition of any disciplinary sanctions on a respondent, including 
notification to the complainant of any such disciplinary sanctions; and 

o Take other appropriate prompt and effective steps to ensure that sex discrimination 
does not continue or recur within [ABC School’s] education program or activity.  

 Comply with the grievance procedures before the imposition of any disciplinary 
sanctions against a respondent; and 

 Not discipline a party, witness, or others participating in the grievance procedures for 
making a false statement or for engaging in consensual sexual conduct based solely on 
the determination whether sex discrimination occurred.13 

Appeal of Determinations, if offered14: 

[ABC School] offers the following process for appeals from a determination whether sex 
discrimination occurred: [DESCRIBE APPEAL PROCESS]. This appeal process will be, at a 

12 Note to Drafter: If a recipient uses the clear and convincing evidence standard of proof in all other comparable 
proceedings, including proceedings relating to other discrimination complaints, the 2024 amendments permit the 
recipient to elect to use that standard of proof in determining whether sex discrimination occurred.
13 Note to Drafter: A recipient is still permitted to address false statements by initiating a disciplinary process under 
its code of conduct as long as there is evidence independent of the determination whether sex discrimination 
occurred. 
14 Note to Drafter: The 2024 amendments require a recipient to offer an opportunity to appeal a dismissal of a 
complaint on the bases outlined in the Dismissal of a Complaint section. Regarding an appeal of a determination, 
however, the 2024 amendments require a recipient to offer an appeal process that, at a minimum, is the same as it 
offers in all other comparable proceedings, if any, including proceedings relating to other discrimination complaints. 
This section provides sample text a recipient may elect to include in its grievance procedures, but recipients are not 
required to use the text provided. If a recipient does not offer an appeal process for determinations, it may opt to 
omit a section on appeals of determinations from its published grievance procedures. Requirements related to 
appeals are set forth in § 106.45(i). 
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minimum, the same as [ABC School] offers in all other comparable proceedings, including 
proceedings relating to other discrimination complaints. 

Informal Resolution, if offered15: 

In lieu of resolving a complaint through [ABC School]’s Title IX grievance procedures, the 
parties may instead elect to participate in an informal resolution process. [ABC School] does not 
offer informal resolution to resolve a complaint that includes allegations that an employee 
engaged in sex-based harassment of an elementary school or secondary school student, or when 
such a process would conflict with Federal, State, or local law. 

Supportive Measures: 

[ABC School] will offer and coordinate supportive measures as appropriate for the complainant 
and/or respondent to restore or preserve that person’s access to [ABC School’s] education 
program or activity or provide support during [ABC School’s] Title IX grievance procedures or 
during the informal resolution process.16 For complaints of sex-based harassment, these 
supportive measures may include [DESCRIBE RANGE that complies with § 106.44(g)]. 

Disciplinary Sanctions and Remedies: 

Following a determination that sex-based harassment occurred, [ABC School] may impose 
disciplinary sanctions, which may include [LIST OR DESCRIBE RANGE]. [ABC School] may 
also provide remedies, which may include [LIST OR DESCRIBE RANGE].  

15 Note to Drafter: The 2024 amendments do not require a recipient to offer an informal resolution process. 
However, a recipient is free to provide such a process, as long as it complies with certain regulatory requirements. 
This section provides sample text a recipient may elect to include in its grievance procedures, but recipients are not 
required to use the exact text provided. Further, if a recipient does not offer informal resolution for sex 
discrimination complaints, it may opt to omit a section on informal resolution from its published grievance 
procedures. Requirements related to informal resolution are set forth in § 106.44(k). 
16 Note to Drafter: The requirements for offering and coordinating supportive measures are set forth in § 106.44(g). 
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required components set forth in §§ 106.45 and 106.46. The information in the following 
statements incorporates the requirements of the Title IX grievance procedures: 

Complaints: 

The following people have a right to make a complaint of sex-based harassment, requesting that 
[ABC College] investigate and make a determination about alleged sex-based harassment under 
Title IX: 

 A “complainant,” which includes:  
o a student or employee of [ABC College] who is alleged to have been subjected to 

conduct that could constitute sex discrimination under Title IX; or  
o a person other than a student or employee of [ABC College] who is alleged to have 

been subjected to conduct that could constitute sex discrimination under Title IX at a 
time when that individual was participating or attempting to participate in [ABC 
College’s] education program or activity; 

 A parent, guardian, or other authorized legal representative with the legal right to act on 
behalf of a complainant; or 

 [ABC College’s] Title IX Coordinator.18 

Note that a person is entitled to make a complaint of sex-based harassment only if they 
themselves are alleged to have been subjected to the sex-based harassment, if they have a legal 
right to act on behalf of such person, or if the Title IX Coordinator initiates a complaint 
consistent with the requirements of 34 C.F.R. § 106.44(f)(1)(v). 

[ABC College] may consolidate complaints of sex discrimination against more than one 
respondent, or by more than one complainant against one or more respondents, or by one party 
against another party, when the allegations of sex discrimination arise out of the same facts or 
circumstances.19 When more than one complainant or more than one respondent is involved, 
references below to a party, complainant, or respondent include the plural, as applicable. 

Basic Requirements of Title IX Grievance Procedures: 

[ABC College] will treat complainants and respondents equitably. 

18 Note to Drafter: When a Title IX Coordinator is notified of conduct that reasonably may constitute sex 
discrimination under Title IX (and in the absence of a complaint or the withdrawal of any or all of the allegations in 
a complaint, and in the absence or termination of an informal resolution process), the Title IX Coordinator must 
determine whether to initiate a complaint of sex discrimination as required under Title IX.  
19 Note to Drafter: The Department notes that a recipient is not permitted to consolidate complaints if consolidation 
would violate the Family Educational Rights and Privacy Act (FERPA). Consolidation would not violate FERPA 
when a postsecondary institution obtains prior written consent from eligible students to the disclosure of their 
education records. See 34 CFR 99.30; 34 CFR 99.3 (defining an “eligible student” as “a student who has reached 18 
years of age or is attending an institution of postsecondary education”).   
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Questioning the Parties and Witnesses: 

[ABC College] will provide a process that enables the decisionmaker to question parties and 
witnesses to adequately assess a party’s or witness’s credibility to the extent credibility is both in 
dispute and relevant to evaluating one or more allegations of sex-based harassment.  

[When [ABC College] chooses not to conduct a live hearing: [ABC College’s] process for 
proposing and asking relevant and not otherwise impermissible questions and follow-up 
questions of parties and witnesses, including questions challenging credibility, will: 

 Allow the investigator or decisionmaker to ask such questions during individual meetings 
with a party or witness; 

 Allow each party to propose such questions that the party wants asked of any party or 
witness and have those questions asked by the investigator or decisionmaker during one 
or more individual meetings, including follow-up meetings, with a party or witness, 
subject to the procedures for evaluating and limiting questions discussed below; and 

 Provide each party with an audio or audiovisual recording or transcript with enough time 
for the party to have a reasonable opportunity to propose follow-up questions.] 

[When [ABC College] chooses to conduct a live hearing: [ABC College’s] process for proposing 
and asking relevant and not otherwise impermissible questions and follow-up questions of parties 
and witnesses, including questions challenging credibility, will allow the decisionmaker to ask 
such questions, and either: 

 Allow each party to propose such questions that the party wants asked of any party or 
witness and have those questions asked by the decisionmaker, subject to the procedures 
for evaluating and limiting questions discussed below; or 

 Allow each party’s advisor to ask any party or witness such questions, subject to the 
procedures for evaluating and limiting questions discussed below. Such questioning will 
never be conducted by a party personally. [If [ABC College] permits advisor-conducted 
questioning and a party does not have an advisor to ask questions on their behalf, [ABC 
College] will provide the party with an advisor of [ABC College’s] choice, without 
charge to the party, for the purpose of advisor-conducted questioning. In those instances, 
[ABC College] will not appoint a confidential employee and may appoint, but is not 
required to appoint, an attorney to serve as an advisor.]   

Procedures for the decisionmaker to evaluate the questions and limitations on questions: 
The decisionmaker will determine whether a proposed question is relevant and not otherwise 
impermissible before the question is posed and will explain any decision to exclude a question as 
not relevant or otherwise impermissible. Questions that are unclear or harassing of the party or 
witness being questioned will not be permitted. The decisionmaker will give a party an 
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o Information about the policies and procedures that [ABC College] used to evaluate 
the allegations; 

o The decisionmaker’s evaluation of the relevant and not otherwise impermissible 
evidence and determination whether sex-based harassment occurred; 

o When the decisionmaker finds that sex-based harassment occurred, any disciplinary 
sanctions [ABC College] will impose on the respondent, whether remedies other than 
the imposition of disciplinary sanctions will be provided by [ABC College] to the 
complainant, and, to the extent appropriate, other students identified by [ABC 
College] to be experiencing the effects of the sex-based harassment; and 

o [ABC College’s] procedures and permissible bases for the complainant and 
respondent to appeal. 

 [ABC College] will not impose discipline on a respondent for sex discrimination 
prohibited by Title IX unless there is a determination at the conclusion of the Title IX 
grievance procedures that the respondent engaged in prohibited sex discrimination. 

 If there is a determination that sex discrimination occurred, as appropriate, the Title IX 
Coordinator will:  
o Coordinate the provision and implementation of remedies to a complainant and other 

people [ABC College] identifies as having had equal access to [ABC College’s] 
education program or activity limited or denied by sex discrimination; 

o Coordinate the imposition of any disciplinary sanctions on a respondent, including 
notification to the complainant of any such disciplinary sanctions; and 

o Take other appropriate prompt and effective steps to ensure that sex discrimination 
does not continue or recur within [ABC College’s] education program or activity.  

 Comply with the Title IX grievance procedures before the imposition of any disciplinary 
sanctions against a respondent; and 

 Not discipline a party, witness, or others participating in the Title IX grievance 
procedures for making a false statement or for engaging in consensual sexual conduct 
based solely on the determination whether sex discrimination occurred.26 

The determination regarding responsibility becomes final either on the date that [ABC College] 
provides the parties with the written determination of the result of any appeal, or, if no party 
appeals, the date on which an appeal would no longer be considered timely.   

Appeals: 

[ABC College] will offer an appeal from a dismissal or determination whether sex-based 
harassment occurred on the following bases:  

 Procedural irregularity that would change the outcome;  

26 Note to Drafter: A recipient is still permitted to address false statements by initiating a disciplinary process under 
its code of conduct as long as there is evidence independent of the determination whether sex discrimination 
occurred. 

21 





 
 

 

 

 

 

 

 

 

 

  

 

 

 

 

 That any party has the right to withdraw from the informal resolution process and initiate 
or resume grievance procedures at any time before agreeing to a resolution; 

 That if the parties agree to a resolution at the end of the informal resolution process, they 
cannot initiate or resume grievance procedures arising from the same allegations; 

 The potential terms that may be requested or offered in an informal resolution agreement, 
including notice that an informal resolution agreement is binding only on the parties; and 

 What information [ABC College] will maintain and whether and how [ABC College] 
could disclose such information for use in Title IX grievance procedures if such 
procedures are initiated or resumed. 

Supportive Measures: 

[ABC College] will offer and coordinate supportive measures as appropriate for the complainant 
and/or respondent to restore or preserve that person’s access to the [ABC College’s] education 
program or activity or provide support during [ABC College’s] Title IX grievance procedures or 
during the informal resolution process. For complaints of sex-based harassment, these supportive 
measures may include [DESCRIBE RANGE that complies with 106.44(g)].     

Disciplinary Sanctions and Remedies: 

Following a determination that sex-based harassment occurred, [ABC College] may impose 
disciplinary sanctions, which may include [LIST OR DESCRIBE RANGE]. [ABC College] may 
also provide remedies, which may include [LIST OR DESCRIBE RANGE]. 
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Appendix: Definitions (106.2) 

Section 106.2 of the 2024 amendments includes a number of definitions. When those defined 
terms are used in this Resource, they have the meaning set forth in § 106.2. The 2024 
amendments do not require a recipient to incorporate these definitions into their policies or 
grievance procedures, but we include key definitions below that may inform a recipient’s 
development of grievance procedures: 

Complainant means:  
(1) A student or employee who is alleged to have been subjected to conduct that could 
constitute sex discrimination under Title IX or its regulations; or  
(2) A person other than a student or employee who is alleged to have been subjected to 
conduct that could constitute sex discrimination under Title IX or its regulations and who 
was participating or attempting to participate in the recipient’s education program or activity 
at the time of the alleged sex discrimination. 

Complaint means an oral or written request to the recipient that objectively can be understood as 
a request for the recipient to investigate and make a determination about alleged discrimination 
under Title IX or its regulations. 

Disciplinary sanctions means consequences imposed on a respondent following a determination 
under Title IX that the respondent violated the recipient’s prohibition on sex discrimination.   

Party means a complainant or respondent. 

Relevant means related to the allegations of sex discrimination under investigation as part of 
these grievance procedures. Questions are relevant when they seek evidence that may aid in 
showing whether the alleged sex discrimination occurred, and evidence is relevant when it may 
aid a decisionmaker in determining whether the alleged sex discrimination occurred.   

Remedies means measures provided, as appropriate, to a complainant or any other person the 
recipient identifies as having had their equal access to the recipient’s education program or 
activity limited or denied by sex discrimination. These measures are provided to restore or 
preserve that person’s access to the recipient’s education program or activity after a recipient 
determines that sex discrimination occurred. 

Respondent means a person who is alleged to have violated the recipient’s prohibition on sex 
discrimination. 

Retaliation means intimidation, threats, coercion, or discrimination against any person by the 
recipient, a student, or an employee or other person authorized by the recipient to provide aid, 
benefit, or service under the recipient’s education program or activity, for the purpose of 
interfering with any right or privilege secured by Title IX or its regulations, or because the 
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